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MALTA 

ATT Nru. XXVIllIa'I_I99Q 

AIT mahru~ b"ligi mill-Parlamcnt 
ta ' Malta. 

ATT b~x Jlppro~dl gbal A..-Iorilll 
NazzjonaJl lax-Xogllol , ghat-I..-:lqqif 
la ' KorponuJoni lax-Xogbol u Tallrlg 
u blex jirngolll s.tn "b:zi Ill' impieg u la" 
labrlg u Ti .. '~Jjet koonrssl u :lOOllari 
&fIalh~kk. 

ACT No. XXVIII of 1990 

AN ACT enacted by the I>~ rl iamenl 

of Malta . 

AN ACT 10 pro~kI~ for a National Em­
ployment Authority, for tb~ e$tabll!ih_ 
m~nl of an Employment and Tndning 
Corporation and for Ihe regulation of 
employment and Iralnlngs.tn"icel,lInd 
for matltl'$ connKltd IMrt .. "ith or an_ 
cillary Ihereto. 
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Naghli I-kl,lnsens lieghi. 

(L.S. ) 

AT r Nru. XXVUI LII' 1· 1990 

CARMELO C"'Il.UANA 
Agent President 

31a' Awissl,l . 1990 

ATr bin jipprO"di glral AWlOr ila Non jollali lox-Xoglrol, glial' 
Iwaqqi/ ta' Korporazz;Olli /(u·Xogho/ u Tahrig 11 biex jim'gola 5er.>izz; 
la ' imp;~g uta' IDhrig u h"'ej~g kOIlIle5$i U IlIIbl/or; gholh~kk. 

IL-PRESIDENT. bil-parir u I-kunsens lal· Kamra tad-Oepulati, 
imlaqqgha fdan il-Parlamenl, u bl-awtoril~ la' I,isles5, ha reg b'ligi dan 
li gcj:-

TAQSIMA I 

Prellminari 

I _ (I) Oan I·AII jisla ' jissejjah I-All la ' 1-1990 dwar is-Servizzi Tt,,,... r,,-
ta ' Impieg u Talirig. • _ f_llII. 

(2) Onn I-All ghandu jibda jsehh fdik id-dala li I-Ministru 
jisln' jislabbili:ui b' avvit fil ,Gaucua, u dal i differenli jislghu jigu hekk 
Slabbilili ghal dispoiiujonijiet diffe renti jew glial ghunijiet differenti la ' 
dan I·AIt . 

2. Fdan I-All, kemm-il darba T-rabla la l· kliem mu tfissirx m .. ,. 
xon 'ohra -

'"agenziju la' I -impicg~ jew ~ negozju la' I-impieg" tfissc: r kull 
aUivila imwcltqa f Mal la ghar-reklu lagg la' pcT$l,lni n-impieg 
f Maha jew barm minn Malta : 

" Awtori la'" lfissc: r l-Awtorit ~ Nazzjonali tax-Xoghol 
imwaqqfa bl-anikolu 3 la' dan I-All; 

- Bord" ltisser il-Bard lal -Korpora:ajoni: 
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~dipendt:nli ~ lfissc:r individwi dipendenti ghall-manteniment 
laghhom. ghal ko1\ol( Jew fiI-bitta '·kbira . minn individwlI U li Ikun 
rigword dal< '-indi\'idwu -

(i) jekk miueweg Jew miUewga - manu. i.ewgha. 
uliedu Jew uliedha. Jew ulied manu Jew tcwgha minn twitg 
ichor, ulied uliedu iew ulied uliedha jekk il·genituri taghhom 
ikunu mejta; 

(ii) jekk ma jkunx mitzcwwcg iew ma tkunx miUewga 
uliedu Jew uliedha. missieru Jew missierha. jew ommu Jew 

ommha. hUIU iew fllllha li ma jkunux mitiewgin: 

(iii) jekk ikun arme! Jew lkun armla - uliedu iew 
uliedha, ulied uliedu iew ulicd uliedha Jew ulied manu Jew 
tcwgha minn z:wicg ichor. jetk il-gcni turi laghhom ikunu 
mejta; 

MDiretturM tfisser id-Oircuur 13x-Xoghol u tinklud i kull 
uffitjal tad-Dipaniment tox-Xoghol 1i jkul1 aWloriwn mid­
Direnur 1i jagillli rismu; 

"Korporazzjoni M 

lfis~r il -Korporazzjol1i la' Xoghol 1,1 Tahrit 
imwaqqfa bl-arlikolu 5 1a' dan I-All u $3 rejn ikun hck!.; aWloriv.a1 
linkludi kull uffiqallal-korporazzjoni awlorizzal minnha ghal dan 
il·ghan; 

"Minist ru" Ifisser il ·M ini~tru rcsponsabbli gliax-xoghol u 
link ludi , $31-limitu la' l-awlOril~ moghlija, k 1,111 pcrsuna aWloriZUlla 
mill-imsemmi MiniSlru ghal hekk ghal xi ghan ta ' dan I-All ; 

"pcrsuna- linkludi korp la' pcrsuni 1,1 kull korp maghqud 
stabbilit b'1igi; 

" Regislru" lfisser ir, Regislru msemmi O' arlikolu 11 ta' dan 1-
All ; 

"scna finanljarja- tfisser il -perijodu ta' In:u-il xal.ar li pghlllq 
fiHletin 13' Scllcmbru la' kull sena: 

IMa l-ewwcl sena finan~j arj:. t:.I-Korporaujoni ghandha tibda 
mal-bidu fis-sehh la ' dan I·AII 1,1 ghandha taghlaq fiHlclin la' 
Scllembru las-sena ta' wara; 

"tistabbilillli" tfi~scr lislabbilixxi b"egol:mlcmi maghmul in bis­
sahha la' dan I·AII , 



TAQSIMA 11 

[' .. Awtorita Nu:QOfIali ta:<· Xoghol 

3. (I ) (l ·Pre~idellt la' Malta ghalldu jahta r A wtorit~ Nazzjonali 
tax· Xoghol Ii tkun maghmula millll tlie t pcrsulli indipc[l(.\cnli, tnejn 
ohra li fil·fehma tal·President jirrappreientaw I·intercssi lal·print ipali u 
iIlejll ohra Ii fil·fehma lal·Presidenl jirrappreZenlaw l·intereSl>i ta ' I· 
impjegati. F'dan I·arlikolu I·kliem "pcrsuni indipclldenti" ifissru 
pcrsuni li la huma mpjegali tal ·Gvem u I· anqas uffiqali ta' xi 
organizzazzjolli li lirrapprcicnta principali jew impjegat i. 

(2) I1~Pr~idelll ghandu jahtar ukoll Scgrclarju ghal din I· 
Awtorit:' . 

(3) Wielied mill ·membri indipcndemi la 'I·Awtori l:' ghandu 
jigi mahtur mill· President bhala Choirmrltt u iehor bhala Depwy 
Chairman. 

(4) Oabcl ma jibda d·dmi rijiel tieghu, kull membru ta' I· 
AwtoritA ghandu jiehu gurament tal ·kariga quddicm I·Avukal Oencrali 
fiJ·forma kif linstab fl·[skeda li hawn ma' dan I·AII. 

(5) Kul1 mcmbru ta' I·Awtorit:' ghandu jibqa' fil .karigu 
ghal1-perijodu la' sentejn u Jekk ikun hekk kwalifikal jisla' jer~a' j i ~i 
mahtur mill·gdid fi tmiem il-pcrijodu lal·kariga tieghu. 

(6) U-President jisla ' jiffissa I-kumpcns li ghandu jithallas lill · 
membri la· I-Awtoriti't . 

(7) Ebda membtu ta ·I·Awtorit:' ma jisla' jigi mnehhi qubt:1 
mu jispicea t- terminu tal -hatra lieghu hlid mill -I'rcsidcnl fuq 
riroluzzjolli lal·Kamra tad-Deputa t; I; titlob din iH nehhija minhabba 
mgieba haiina ppruvata Jew inabilil'" ppruvala fil-qadi lol-funzjonijiet 
la'l-uffittju tieghu: 

li da jckk il·Kamra tad· [)eputali tkun xolta jew prorogata Jew 
aggornala ghal akla r minn eroatn·il gumata . il-President ikun jiSH! ' 
jissospendi kul1 membru mill-kariga minhabba mgieba 1'I3tina jcw 
inabilit:' ril -qadi ta l-funzjonijiel ta' I-uffit<:ju tieghu. iida b' dana li dik is­
sospcnsjoni ma ghandhiex tissokta aktar mill·e ...... ·eI tliet seduti tal­
Kamra lad-Deputati minnufih wara d-.dala la' d ik is·sospensjoni. 

(8) !I-quorum ta ' I-Awloril:' ikun la· tliet membri.li .... iehed 
minnhom ikun it·Chairman jew id·!kPUly Chairman . 

(9) 813 hsara gl'Iad-dispoiizzionijicl tas--subart ikolu (8) la' 
dan I·artikolu. l-Awtorit:' ma tkunx skwalifika ta mil -tmcxxija tax· 
xoghol minhabba xi vakanza fost il·mcmbr; taghha . 

(10) Se ... id·Direttur uljew ku ll pe~una noku jkollhom il­
jedd li jkullu preiemi fis·seduti kol1ha ta ' I-Awtorit!l u li jkunu 
mismughin fuq kull kwisljoni. 
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( 11) II-pn::uduri la' I-A wlOri t~ jistghu jsiru in CQJnertl jekk 1-
Awtori t ~ jidhri lha xieraq, 

(12) Id-del:itjonijiet la' I-Awlorillro ghandhom iiuielidu 
b'maggoranu la' voti tal-membri pretenti. It-Clwimtlln Jew, n-assenza 
liegliu, id- ~puf}' Chairman, ghandu ikollu 'IQ! detitiv biss, 

(13) Bla lisara ghad-dispotiujonijiel la' dan I-All u ta' kull 
regolamenli li jsiru bis-salilia liegliu, I·Awtoritlt tiTfegola I­
procedimcnli lagbha, 

(14) Ghall-finijicl tad-dispotizzjonijicl li iejjin lal-Kodil:i 
~, ~, Kriminali, jiiifieri I-artikolu 9l,l-anikoli I IS, 119 u 120,l-anikoli 124 u 

125, I-artikolu 133 u I-anikolu 138, il-membri la'l-Awlorita ghandhom 
jitqi~u ufflCjali pubblil:i , 

4_ (I) lI,funzjonijiel la- I-A Wloritll jkunu: 

(a) li lissorvelja I-impieg u tinvcSliga ulat;gudika , b'dak .1-
mod li lisla' tiddelermina, kuJl ilmenl li kuJl pani inle ress&la tista' 
iit;ib quddiemha dwar servizzi la' impiegi u lahrii provduli mill ­
Korporal,!joni; 

(b) li tisma ' appelli kif provdul rdun I-An; 

(c) li tagliti pariT lil Minislnt fuq kull !'Iaia' li gliandha 
x'laqsam ma' I-impieg u tahrig la' haddiema, kemm fuq talba tal­
Mi nistTU Jew fuq inizjalliva laghha , ink1ut Ii laghmel proposli ghal 
rtgolamenli ghal dawk I-glianijiel u rdawk ic-cirkOSlanzi li fiI· 
fehma lat-Minislru Jew la' I-Awtori l.!ajkun mehliegjewespedienti li 
jSiTU provvedimenti b'regolamenti; 

(d) li laglimel regoli bla hsara ghal provvedimenti la' dan I­
All: 

(i) dwar it-tirkOSlanzi 1i fihom pc:rsuna regislrata ghaU­
impjicg tisla ' titlcf il -prioritll biCJL: tigi rifc ritn ghax-xoghol; u 

(ii) li jipprovdu biex ligi moghtija konsidcrazzjoni 
speCiali lill-klassiiiel dClcrminati la' applikanli li jkunu 
applikanti b'dipc:ndenti , applihnli 1i huma handikappati. 
morda Jew inkapatita ti Jew applikanti li jintll itiu 
rijabilitaujoni fiti ka Jew sOCjali ; 

(e) dawk il -funzjonijict I-ohm li huma Jew jislghu jigu 
asscniati lilha Jew b'dan i-All jcw kullligi ohra, 

(2) Mela I-A wlori ll! lagini bliala tribunal bicx lisma' appc:lli 
kif provdut fil-paragrafu (b) IIlS-subanikolu preCedenti, il ­
provvedimenli li gejjin ghandhom, bla lisam glial provvedimel'lti ta' kull 
regolamen!i maghmuia tlilll l-artikolu 54 la' dan I-All , japplikaw: 



(a) L-AWloril~ ghandha litrlad kull appell Li ma jkuru: tic 
maghmul bil-miklub fit-tmicn spetifikal fid-dispoiiujoni la' dan 1-
Allli jipprovdi ghal dan \·appell; 

(b) IC-CJlUirmDn ta ' I-Awtoritl jew n-assenu. lieghll id­
/Npury Chairman ikollll s-sc lgha li jharrck xhieda 11 li jaghti 
guramenl Iil kull xhoo 11 li jordnalu jixhcd ;CW igib kOlba jew 
dokumenli ohm quddiem I-Awlorilll. ; 

(c) Tahrikiet ghad-dehra ta' xhieda ghandhom ilmnu 
ffinnati mic-Chairman jew, fl-assenza licghu, mid-Depmy 
Chainnan. u jistghu iigu notifikat; tant pelWnalmcnl kemm bit­
posta rcgistmta, u fdan l-ah tlar kat. ghaIJ·prova tan-notifika jkun 
bittejjed tipprova illi t-tahrika kienet illdirizzata lajjeb u 
impostata; 

(d) Kun min ikun imharrck bie..: jidllcrujixhcd fxi seduta ta' 
l-Awtorit1l. gl'Iandu jobel; t-tahrika notifikata liIlI. 11 kiln min 
jirrifjllta jew jonqos bla raguni suffiejenti li jidhcr fiI-jum. hin 1,1 post 
imsemmijin fit- Iahrilo:a lilu notifi !r.a ta Jew li jwiegcb. miU-ahjar li jar. 
il-mistoqsijiet li jsi",11I mill-Awtoritll jew bil-kIInsens ta' 1-
Awtoritll. jew li jgib kotba ;cw dokumcnti ol'lra mi lluba mill· 
AWloritll bicx jingiebu quddiemu, ikun hal; ta' reat konlrn dan I­
At!: 

lida ebda per:suna Ii lixhed quddiem I-Awtoritlt ma tista' tkun 
mgiegl'l la li tinkrimina ",hha u din il -persuna jkolllla, dwar xiehda 
mogl'llija minnha quddiem I-Awloritll. iJ-jedd ghall-privilcggi 
kollha ilIi xhud li jixhed quddicm qorti ghandu dwar xichda 
mogl'ltija minnu quddicm dill. il-qorli. 

(e) Id-detizjonijiel ta' l-Awtoritll dwar kull appcll magbmul 
taht dan I-All ikunu finali . 

(3) L-Awtorit1l. ghandha f Jannar to' kull sena tagbmcl 
rapporl tax-xoghol tagbha lill-Minist'" u dan ghandu jqcghdu fuq il­
Mejda tal-Kamra tad-Depulati mhux ak lartard mill-ewwc\ scdula li ssir 
wara Ilctin jum minn dakinhar li jkun irrevih. 

TAOSIMA III 

Korporaujoni llI' XogboI u TalUit 
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5. (1) Ghandu jkun hcmm Korporan:joni ta' XogI'Iol u Tahrig. Tooaq<pf 

(2) Il-Korporanjoni gbandha tkun korp magl'lqud li jkol1u 
personali!ll. guridika disl inla u li jkun jista' jidl'lol &l'Ial kuntratti, 
jakkwi5la . itomm u jiddisponi minn kul! proprje ll gI'Iall -finijicI lal­
funzjonijict lieghu tah! dan I-An. il'larrelr. u jig; mharrek. u li jaghmel 
dawk il-l'Iwejjeg kollha u jidhol ghal dawk it-transazzjonijiet kolllla li 
huma in~deotRli jew li jWRsslu ghall-e:iereiuju Jew qadi la' xi 
funzjonijiet tieghu tah! dan I-All. 

tal- Korponn:)OfIi. 
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Tm<>.ij> ... . 
."JIIoI ,.1-
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rilcto,. .. ' 
Oi .. nuri. 

6, (I) II ·hwejjeg u :toghol tal -Korporazzjoni jkunu r­
respons.abbih ~ la' u jilme~~ew minn bord tad·direuun li ghandu jkun 
maghruf bhala "it-Bord". Ir-rappretentanu guridika taJ-KorporazzjQni 
Ikun vestita fi t·Chairman jew rkull direllur ichor li I-Bord jista · jaMal 
b·nioluzzjoni. Kull nioluujoni bhal dik ghamlha ligi pubblikata fil­
Gauetta kemm jista' jkun minnufih wara I-approvaajoni taghha u ma 
ghandhiex issehh qabel ma ligi hekk pubblikala. 

(2) II-Bord ghandu jkun maghnlUl minn dak in-numru ta · 
di re llun. li mil jkunx inqas minn sebgha. kif il·Minislru jisla ' minn 
t mien ghal tmicn jahlar. llieta mill·membri lal- Bord ghandhom ikunu 
mahtura wara konsultanjoni xierqa mal-minisl ri konccmali. minn fOSI 
dawk i!-persuni li I·ahjar jiTToppreicnlaw il -ministen rcsponsabbli ghax­
xoghol , edu ka!zjoni u ghall-industrija . 

(3) le-Chairman tal-Bord u I-via Chairman ghandhom 
jinhatru mill·Minislru minn (OSl il ·membri tal-Bord. 

(4) Meta c·Chairman ikun assenli minn Malta jcw glia l ~i 
raguni ohra. ghal xi t,mien, ma jkunx jista' jwettaq il -funzjonijiel tal­
kariga tieghu, jew meta I-kanga la· Chuirma" Ikun ghal ~ i tmien 
vakanti. il -viti Chairrrum jagixxi la ' Chairman . 

(5) Ie-Ch"jrmall u d-dire tluri I-ohrajn jinhatru la' kull sena u 
joqoghdu fil-kariga b·dawk il- tennini u kondizzjonijicl li I· Minislru 
jiSla· jqis li jkunu xierqa ; u huma jkunu e ligibbli ghall-halra mill -gdid. 

(6) Bla hsara ghad·d ispoZiujonijiel kollha la· dan I-All U 
glial kull d irelliva laI-Bord. it-tmeXJIija etekuttiva u I-amministraujoni 
u l-organiu.anjoni tal-Korporanjoni. u I-konlroll amministra ttiv ta-I­
ufficjali u impjegali laghha. ikun responsabbli ghalihom it-Chief 
uecUliI'e la l-Korporanjoni li jkollu wkoll k ull !Clgha ohra li tiSla· minn 
tmien ghal imien tigi lilu deiegata mill -Bord. lc-Chil'! u ecuti"e ikollu 
d-dnn li jattcndi Haqghal kollha tal-Bord u li jsemma· lehnu fihom . 
IMa huwa ma jkunx jisla· jivvota u anqas ma jilqies ghall-finijict la· 
quornm. 

(7) Id-dispoiil.ljonijict las-subarlikolu (14) la· I·arlikolu 3 
la' dan I-At! ghandhom mu/a/is mWQllllis japplikaw ghaU­
Korporaujoni. ie-Chit! £'uCltli.·e u mpjegali ohra tal-Korpor(lujoni . 

7_ (I ) f>e rsuna ma Ikun~ kwal ifikala li tinhalar .jew li tokkupa 1-
kariga la ' membru lal-Bord jckk -

(a) Ikun membru tal- Kamra lad· l)cpulali ; 

(b) Ikun Icgalmcnl inkapatitala : jew 

(t) t!tun giel dikja rata (aUuta jew Ikun ghamlel 
kompotittjoni jcw fl ehim mal-krediluri IHghha; jew 

(d) Ikun inslabel hatja la' rea! li ghlmdu x'jasam mol-fiduCja 
pubblika jcw !;I.' rq Jew frodi jew ntenaujoni la ' oggelli miksubin 
b'serq Jew bi frod i. 



(2) Membru lal·Bord ji$la' ji lnetlha mill · kariga liegl'tu mill· 
MinislTlI gl'tar·raguni li jkun inkapaCi li jWClIoq il·funzjonijiellaHariga 
lieghu. sew ,id:k minhabba fdebulizza lal·mohh Jew lal·gisem. Jew ghal 
kull raguni ohra , jew minl'tabba fi mgicba hdin3. 

(3) Membru ta l· Bord jisto' jirrit.enja mill·kariga lieghu 
permezz la' itlralill·Ministru , 

8. (I) II-Bord ghandu jiltaqa' daqslanl drabi kemm ikun 
mchlicg jcw spedjcnti, iida fcbda kat inqas minn darba kull tliet XhUL 
1I· laqghat jissejhu mi~·ClluirlllulI Jew fuq inizjaltiva personali liegliu Jew 
wara li ssirlu talba minn tnejn mill ·mcmbri l-ohra, 

(2) II·Bord ma gl'tandux jirrunzjona hlid meto jkun hemm 
preZcnti quorum la' mbux inqas minn nofs in·numru la' membri . 

(3) 1I·laqgl'tal tal·Bord ghandhom jigu preseduli mic· 
Chairman Jew, fin·nuqqas lieghu, mill·viCi Chairman , 

(4) Id-deCitjonijicl tal· Bord ghandhom jiuiehdu b'mag· 
goranza lal,vOli tal·membri pretenti u vOlanli ; U m·kat li I·voti jigu 
nda'ls ic·C/winnan, jew n·assenu tieghu l·viCi Chairman, ikollu driu 
jerga' jivvota ghaHieni darba, 

(5) Kul! vokanu fost jI·membri ta l·Bord u kull 
parteCipazzjoni m·Bord minn xi persuna li ma Ikunx intitolata ghalhekk 
ma ghandhomx jinvalidaw il·protediment i la' \·imsemmi Bord. 

(6) BID hsara ghad·dispot.;zzjonijiel la' 'label la' dan I· 
artikolu I·Bord jiSl3' jirregola I·proeeduri tiegh u sless, 
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9. (1) II · Korporazzjoni ghanuu jkollha dawk il·funzjonijiet kif 51 ........ · 
stabbiliti b'dan I·Au u dawk il· funzjonijiel ohra li jistghu jiddevolvu Ko" " .. ,.,.,..., 
fuqba laht kullli!i ohra, Jew kif jista' jigi assenjal Iilha mill·Ministru, 

(2) II-Korporanjoni ghandho tikkonsidra kull haga li 
ghandha x·laqs.am mot·l fassi lta' policy generali nazzjonali dwar xoghol 
u tahrig u kull haga li ghandha x'taqs.am ma" xi wahda mill·fum:jonijiel 
taghha taht dan I·An, u I· Korporazzjoni lisl3" wkoll lagtni pariri li l kull 
dipartiment tal-Gvern (uq dawn il-hwejjcg, 

(3) II· Korporazzjoni ghanrlha laghl; lill·Ministru dawk il· 
faCi litajict mehtiega biex jikseb taghrif dwar il· proprjeti'l u I-hidma tal· 
Korporazzjoni, U Ifornih bil ·prospeui, konlijie! u laghrif ichor dwar I· 
iSless , u taghtih dawk il-fat illtajiet mehticga gha ll ·verifika tat -taghri f 
moghti b'dak il ·mod, u fdawk it·tminijielli jiSla' jehlie!, 

(4) [] . Ministru jista' , wltra li jikkonsul la mal· Korporazzjoni" 
jaghti lill -Korporaujoni dawk id,dire tt ilti bi l·miktub 1i jista' iqis xieraq" 
li jkunu direttivi ta" nalura generali mhux inkonsistemi mad­
dispotizzjonij iet la' dan I·AII, u I· Korporazzjoni ghandha tikkonforma 
ruliha ma" dawk id·dire ll ivi, 
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(5) Fi\-lweUiq tal-funzionijiet lagl'lha lalit dan I-All, Jew fi 
kwalunkwe l'Ia ~a Jew hidma ohra. il-Korporll12joni ghandha 
tikkonrorma l -policia u ]-hidma tagJI lla ma' 1·iskopijiet U objcltivi 13' ]­
ippjanar ekonomiku nazzjonali li jkun lis-seMI minn i mitn ghat !mien. 

(6) ll-Korporaujoni liSla' , bl-approvazzjoni tal-Ministru. 
IcfeTti la I-funzjonijiet taghha laht dan I·An permezz t3' l-agenzija ta' 
persun i ohra. U (dla" tagiui bhala agent Jew xorfohra f isem persun i 
ohra. 

10. Dwar I-impiegi. il-KorporolZZioni &J'Iandll jkollha dawn it· 
funz,lonijiel : 

(3) teneralment biex tipprovdi u thaddem servizz la' I­
impiegi . biex Igbin persuni bin isibu mpiegi xierqa u biex Ighin till­
prinCipali biex isibu mpjegati xierqa; u 

(b) partikolarment-

(i) biex li rrcgistra persuni li jkunu qegl'ldin ifi ttxu 
impieg fir-Registru , u tichu notament tal-kwal ifiki. 
csperjcnza, kapatitajict. dispotizzjonijiet u xewqattag.tJhom, 
flimkien ma' kull dellaJl ;ehor I; jista' jilqies mehticg jew 
spedjcnt i; 

(ii) bicx tinte rvista lit dawk it-persuni u tistma, jckk 
~c~ticg, il-kapatitll laghhom fuika u dwar ix-xon a la' 1-
Impleg; 

(iii) biex IgI\in persuni li jkunu qcgl'ldin ifittxu impies billi 
meta jkun xienq, tiggwida u tagbti pariri dwar l-gI\a1la la­
impieg, u t- tah rii mill-gdid li jista' jinhlieg; 

(iv) biex likseb mingl'land il-printipali lagl'trif dwar 
postijie l ballala u dwar il ·kwal ilajiet li jinhtiei ikollltom 1-
impjegati li jkunu jridu; 

(v) biex lirriferi persuni li jkollhom il-kapacitajiel , id­
dispoiizzjonijiel u s-sahba fiti ka mehliega ghall-impiesli jkun 
hemm; 

(vi) biex tigOOT u tifli bir-reqqa tagl'trif dwar is­
silwaujoni generali tax-xogl'lol u kif aktarx titbiddd. 

11 . (1) II-Korporaujoni Shandha tiomm Registru ta' dawk il­
persuni li jkullu qeghdin ifitUu impieg. 

(2) Ir-Registru gI'Iandu jkun jikkonsisli fi Iliel laqsimicI 
separali: \-Ewwd Taqsima, gl'l ar-registraujoni ta' persuni disokkupali ; 
it-TIeni Taqsima, ghar-regislraujoni ta' pcTSuni li, minghajr raguni 
lajba u sufficjcnti , jitte rminaw !-impieg jew jiCl'Idu opponunilll la" 
impieg jcw tab rig; u I-TIelel Taqsima ghal persuni li jkunu qegl'ldin 



jahdmu bi qlicgh u jkunu qeghdin ifiuxu impieg altemauiv kif ukoll glia l 
kult kalcgorija obra la' persuni u gbanijict Ii jistgbu jigu stabbili ti wara Ii 
fig; konsultata I-Awtorilll_ 

(3) Gbalbiex jig; stabbilit ;t-Iulla' registrazzjoni rwahda mit­
laqsimict tar· Registru , ebda kat ma gI'Iandu jiniebed dwar il-perijodu 
la ' rcpstraujoni rxi taqsima ohra. 

(4) Kult min jikkwatifika biex jigi rcgist rat jista' jmur bin jig; 
registrat labt il-taqsima xierqa tar-Registru. 
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12. ( I) Bla \\sara tad-dispoiiz:zjonijict ta' dan I-All u la' kull R.ji<I'o..ajoni 
rcgolamenl magbmut bis-s.a.bba tiegl'tu, ir-regislrazzjoni ta ' persuni li lll.ol ;mpiol· 
jkunu qed ifillJi"u impieg glIandha ssir b'dak it-mod u skond dawk il­
formalilaj iel u kondizzjonijiel li I, Korporazzjoni tisla' tiddetiedi . 

(2) Fit-imien ta' I-ewwcl rcgistrazzjoni ghal impieg u fkull 
imien waqt il-perijodu la' validitll. lar-regislrazzjoni, il-Korporazzjoni 
lista' lillob lilI-persuna li tkun qed lfittex ix-;mgbol biex taghti lagbrif 
jew lipproduti dokumenti fil-pussess Jew kontroll taghha dwar id-data 
tal-twelid tagbha , impiegi li kellha qabel , dipendenli, esperjellUl, 
kwalifiki u hwejje~ ohra rilevanti ghar-regislrazzjoni tagbha . 

(3) Jekk persuna lonqos milli taghli xi lagl'lrif mctllicg 
minnha lalit is-subartikolu (2) la' dan l-artikolu, dill. it-persuna gf13 ndha 
titter id-dri ll ta' regislrazzjoni lagbha talil dan l-anikolu Jew li ligi 
ri(erila gball-impieg labl 1-artikolu 13 ta' dan I-All u gI'Iandha tigi 
nOlifikala b'dan bil-miktub. 

(4) Kull persuna li tbossha aggravata b'detizjoni lal­
Korporazzjoni tahl dan I-arlikolu tista', fi trnicn hmislu -il jum min­
nOlifika la' dill. id-detitjoni , lappella lilI.A wlorilll . 

13, ( I) Minghaj r pregudizzju gliad.dispotizzjonijicl l-ohra ta' Rif ......... 
dan I-All , u bla hsara ghat kull regolamcnti magl"l mulin bb-salilia .. '~ 
tieghu. fl -ghatla la' persuni biex jigu rifc rili till-printipali, it- .... 11DfIItI· 
Korporazzjoni ghandha Ikun immcnija mill-principj i li gcjjin, jigific ri : 

(a) meta jinbliegu mpjegati b'ebda kapaCilll., lagl'tlim Jew 
espcrjelWl. spetjali, ghandu jillichcd kat ta ' -

(i) il-bligijiet laI-prinCipali dwar l-etll, t-impieg la' qabel 
u falluri obra ri levanli gI"Iall-kwalitl'l la' impicg mchticg: 

(ii ) lul lar-rcgislraujoni ghall-impieg; 

(b) mCla jinbliegu mpjegati b ·lr.apaCilll , laglil im. esperjelWl. 
Jew kwalifiki spetjali. g.handu jittiehed kat la' -

(i) il'pcrsuni li jaqdu I-ahjar il-bligijicl lal-prinCipali ; 

(ii) fosl persuni illi huma kunsidrati lajbin xorta wabda 
fost I-ahjar li jislgbu jintbaghtu, it-tul!a' rcgislrazzjoni ghall ­
impieg: 
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lida mCia ti rrefe r; persuna 8hal impicg. il -Korporaz:zjoni 
&1'I3 OOh3 .agM; preferen~a lill-pcrsuni rcgistra .i n-Ewwel T aqsima fuq 
dawk registrari fi t-Tie n; Taqsima u fit -Tie1e! Taqsima tar-RcgiSlru. 

(2) Mcta pcrsun3 li [kun registrata ghal impieg lin ifjula. 
minghajr ratun; !ajb<! u bitiejjed. li tilqa ' xi opportunitll ~icrqa ta' 
impieg li tkun offena lilha mill·Korporazzjoni , hija tillef il- pre~denz.1 
11181'1113 ghal riferimenl glial impicg u ligi avia ta o'dan bil-miktub. 

(3) Kull pcrsuna li thosslla aggravata b'detitjoni tal· 
Korporan joni lalll dan ]-artikolu . 1;513', fi i micn hmist3x·il jum min­
not ifika ta" dik id-deti:l:joni, tappella !ill -Awtoril~ . 

14. (I) MCla jaghmcl talba lill -Korpora:ajoni biex jigu rife ruti 
mp;egati, il-prinCipal ghandu jispctifika I-kapatita , l-esperjell2a u 
kwali liki ohra, jekk ikun hemm , ta' I-impjegati li jkoHu bionn, H­
kondizzjonijiet ta' impicg li joffri u n-numru ta' pcrsuni li gha ndhom jigu 
rife riti Hlu bicx possibilment jigu mpjegati , iMa b' mod li I-prina pal ma 
jko Uu ebda jcdd li jscmmi persuni ndividwali me ta jaghmcl it -talba 
ticghu liII·Ko rporazzjoni. 

(2) Fir·ri ferimcnl 1.1 ' pc rsuni ghall-impieg, il-Ko rporazzjoni 
ghandha IfiHex Ii laqdi I-Tnigij iellal·prinCi pal kemm jista' jkun minghajr 
dewmien. Il -printipal ikollu I-jedd li jirriljuta kull applikant mibghul 
mill-Korporazz;Oni. 

IS. (I ) L-impjegal i kollha nlehtiega mj lJ -Gvern la ' Malta li ma 
jkunux fis-scrvizz lieghu Jew minn xi korp maghqud Jew soej<:1A 
mscmmijin rJS-subaniko lu (6) la'l-an ikolu llOtal-Kosliluujoni . kemm 
jckk ikunu, null kai , impjegali b' kunlratt ghal t mie n spe~ifikal Jew 
ghal zmien mhWl speeifik al, sa lv dak li hemm provdul fil -Kosliluujoni 
u fis-~ubani k oli (2) u (3) ta' dan I'artikolu, ghandhom jij';u reklulati 
pcrmeu tas-scrviu ta'l -impiegi provdut mill -Ko rporazzjon i. 

(2) Mela r-reklulagg ta ' impjegati mitt-Gvern Jew minn ~i 
prina pal iehor li ghatihom jirrefe ri s,subarlikolu (I) ta' dan I-anikolu 
jkollu x'jaqsam ma·l·impicg ta' -

(i) persuni li jkunu mehticga biu jimlew poslijiet. fuq 
ba:ii la' kun tratt ghal t mien speCifikat li jirrikjedu xi rtducja 
specjali jew IJOStijiel li jirrikjedu kwali fiki akkade mici Jew 
pro feS$jona1i ; Jew 

( ii) persuni mpjegati minn barra minn Malta, 

il-Korporazzjoni lisla' taghmel Jew tawtorizza r-reklutagg ta' impjegat i 
Jew billi jsir riferiment minnlm, jew b'mod ic hor Hlllt dawk il­
kund izzjonijiet jew b'dak il ·mod kif il· Korponazzjoni tiSID' tqi s li jkun 
~ie raq. 

(3) Tahl dawl< ic-ei rkost:ln7.i u dwar "awl< il,vHkanzi, li 
jistghu jigu stabbilili , il · Korporanjoni gha lldha tindcri gl'wtl·impieg 
rn u' ~i princip1!1 kif he mm imscmmi fis-subarti kolu ( I) la' dan I·anikolu , 
bi preferelll.a la' xi per$ulla ohra, pcrsuni li, fi t micn il-l lie l xhur li jigu 
minnufih qabel d:ak ir-riferimenl , ikunu inll>aghtu bhala zejda minn dak 
I-impicg kif jisla ' jigi s!Hbbilil . 



(4) Jckk warn lalba gball-impjegati magbmula lilI­
KorpoTlllCl:joni minD dipartiment lal-Gvem jew minD kull princrpal 
icl'lor kif hemm imsemmi fb-subartikolu (I) la ' dan I-artikolu, il­
Korporazzjoni ma tislax libghal applikallt i xic rqa, id-dipartimenljew H­
princrpal I-iehor jislghu jirrekl utaw I- impjegati mehticga bis-sahha ta' 
dawk ]·arrangamenti ohra li I· Korporazzjoni tista' fkull kat jcw klassi 
ta ' kaZijie t. 

(5) Dipanimenl tal-Gvem jew printipal ie l'lor k.if hcmm 
imsemmi flS·subartikolu (1) ta' dan I·art ikolu, li jirrifj utaw applikant 
mibghut mill-Korporazzjoni ghandhom jispetifikaw bil-miktub ir· 
raguni tar-rifjut taghhom. Mela fxi kat, il · Korpora:z::ljoni, wara I· 
investigazzjonijiet mehtiega, Ikun sodisfatta li dipartiment jew printipal 
ikunu rrifjutaw applikant mi nghajr kaw:!:a gusla, hija tista ' IOrdna lil dak 
id-dipartiment jew print ipal partikolari li jaghlu impieg liJl -isless 
applikant fdat il-post li ghalih ikun originarjament intbaghat mill­
Korporazzjoni , 

(6) Kull pel"5UDa li -

(a) tikscr xi wiehed mid-dispoZizzjonijiella' qabel ta ' dan 1-
artikolu; jew 

(b) taghmel prefe renzi favur xi persuna, jcw tiddiskrimina 
konlriha, ghall -impieg taghha ma' xi printipal imsemmi fis· 
$ubartikolu ( I) ta' dan I-artikolu minhabba fi r-l'lI7Z3, k.ulur , sess, 
twemmin jew minhabba iHebmiet jew ass.xjazzjonijiel ohra 
tagbha poliliti jew la' partit; 

Itun hatja ta' real kontra dan I-All. 

16. (1 ) Dwar it-tahrig, il-Korporazzjoni ghandujkollha dawn il · 
funzjonijiet li gejj in : 

(a) li l ipprovdi korsijie l ta' tahrig jew skemi ohra biex tghin 
penuni lijixtiequ jhejju ruhbom se_a ghal hidma bi qlicgh, jew li 
jixtiequ jtejjbu jew jaggomaw ix-xorta tat.taghrif u Ill$-sengha 
taghhom ghall-isless skop; 

(b) li tikseb taghrif miDghand il-princrpali dwar in-numru, il­
livell edukattiv, is·snajja' u I-hila ta' persuni li huma jistghu jehtiegu 
ghall.impieg fi t mien qui r kif ukoll fi t mien iklar twil; 

(t) li tasal farrangameDIi mal-printipali IllSCmmijin.jew ma' 
kull persuna ohra. s.abiex tapprovalu I-korsijiet ta' lahrigjewstemi 
oli ra mahsubin b'dan l-art ikolu. 

(2) Ir-riferenza fd an I-artikolu dwar il-provvediment ta' 
korsijiet ta' tahrigjewskemi ohm ghandha liftiehem li tinkludi riferenz~ 
ghallilasijiet lil min jau cndi ~ i kors jew skema bhal dawn, fMalla jew 
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barrH min" Mall u, dwar spejjd ghaJl -ivvjaggar. ghalJ-provvedimenl lil 
dawn il-pel1iun' la' akkomodaujoni resideru:jali u ghall -provvedimcnt 
la' tull faCilili;ew scrviu ichor li ghandu J;'jaqsam ma' dan koLl u. 

17. (I ) 8il-glIan li jigi nkorragil lal'lri* xicraq permezz ta ' 
korsijict Jew skemi ollra mahsubin bl-artikolu 16 ta' dun I-Att , il· 
Korporazzjoni tisla' -

(a) tipprovdi jew la§Sigura I-provvcdiment ta' dawk il ­
korsijict jcw skemi ohm stond ma tista' Iqis xieraq, filwaqt li lagbli 
kat ta' kull kors Jew sterna ohra li jkunu disponibbli: 

(b) lapprov8 dawk il-korsij iet u sterni provduti minn persuni 
ohra; 

(t) mirHl tmien ghal t micn t ikkunsidra da",!;. l-impiegi li 
jidhru li jel'ltiegu konsidcrazzjoni u tippubblika rakkoman­
dazzjonijie t dwar ix,"ona u I-tul ta' lah Ti! ghal tull iropicg bl'lal 
dall , kull taghlim icl\or li jisla' jinhtieg flimkien maHahrig, il­
persuni minn min, 1,1 lil min , il-lahrig ghandu jinghala, il-liveUi li 
ghandhom jinkisbu b'ri.tultat laHahrig ul -metodi la ' aa:enamenl 
dwar il-ksib la' dawk i1-livclli; 

(d) taghmel arrangamcnti biex isiru ciamijie t ghall-ghatlo u 
etamijiet Jew mctodi ohra ghall-a<!tertament la' ksib ta' live ll i 
rak komandati minnha u tista ' taghli Ccnifikati dwar il -ksib la ' dawk 
il-livelli ; 

(e) tassisti kull persuna fit-tfittxija ta ' fatililajic t ghat-tahrig 
laghha mela hi ma tkun;o; tista ' tipprovdi dak it- tahrig; 

(f) twettaq jew lassisli persuni ohra li jaghm lu ritcrka fkull 
hBga li ghandha x'laqsam mal-Iahrig. 

(2) II-Korporazzjoni tistD ' taghmel kuntratti 13' servizz jew 
apprendislat ma ' kull penmna li Ikun bi hsiebha tattend, korsijiel Jew 
tivvantagga ruhha minn xi skcma ohra pTOvdula mill-Korporazzjon i, 

(3) II-Korporazzjoni tista'-

(a) fuq talba la\ I-Awtorit ~ taghli kull parir ichor, u tipprovdi 
dawk il ' korsijiet u skcmi ghalluhrig ohra, kif ikun hemm imsemmi 
fit -Ialba ; 

(b) fuq lalba lal-ptintipal taght i parir dwar (ahdg li ghandu 
~'jaqsam ma'l-attivi tajict tieghu ; 

(c) taghmel kul1 ftehim ma' prinCipali dwar il ' hlasijiet li jsiru 
minnhom lill-Korporazzjoni dwar il-twcttiq la ' xi wahda mill ­
funzjo nijic t ta'l-istcss Korporazzjoni, 



(4) Il-Korporaujoni tisla' -

(a) tag.hmel ghotjicl Jew laghli self lil persuni li jipprovdu 
korsiJicljew skemi ohra approvat' mill-Korporaujoni; 

(b) thallas dri11ijiel HI persuni li jipprovdu tag.hlim uJterjuri li l 
dawk il-persuni Ii jibqghu ji tghallmu filwaq l li jitharrgu rkorsijiel 
Jcw skemi ohm pmvduti jcw approva l; mill-Korporujoni; 

(o!) Ihallas liE pcrsuni in konnessjon' ma' arrangamenli li 
bihom sew huma sew I-impjegllti taghhom ikunu jistgl'lu jidhlu ghal 
korsijicl Jew skcmi ohra provdut; Jew approvali mill­
Korporaujoni. 

TAOSIMA IV 

[)ispoZ1uJonU~t Ammlnislralti¥i u F'lnamJarjl 
Dwar U-Korpol'aujoni 
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18, (\) Bla hsara ghad-dispoti1.2jonijiCI tal-KOSI 'IU1.2jon i ta ' l"'l'i<ptitli­
Mal ta u ta' kull ligi ohra I. lapplika ghl dan. maghdud dan I-All , il_ KDtpoIH2joai. 

Korporazzjoni. bi ftehim mlll · Minisl ru , lisla' tahlar dawk I-uffio!jali u 
impjegat; ohra tahl dawk it-tcrmini u I·kundizzjonijiella ' impieg Ji 1-
Korporazzjoni tista', minn imien ghal tmien lid!ieterm;na. 

(2) Urficjali pubbli~ li jkunu sekondati salriex Jaqdu 
dmirijiel mal-Korporazzjoni ghandhom jaqghu lahl I-awtori lll 
amminiSlrattiva u I-kontroll ta l-Korponw:joni, iroa ghandhom shal 
kull fini u shan ichor jibqghu u jitq icsu u jigu Iral1al' bhalo uffitjali 
pubblio!i. 

19, ( I) II-Korporazzjoni ghandha lig' moght'ja kapital ini:tjali 
ta' mitejn u hamsin elf lira li ghandu ji thallas mill·Gvern mill· Fond 
Konsolidal, bla htiega la' (!bda approprja;ozjoni ohra hlid dan I-All , 
b'ordni mahrug laht il-fi rma lal -Ministru responsabbli g!lall-finan:a li 
jawlOriZ:ta lill -Accot.mtanl Genera/li jaghmc:l dak il-hlas . 

(2) Wara dan il-Korpora1.2joni ghandha tilhallas mill · Fond 
Konsolidat dawk I-ammonli li I-Kamra lisla' tapprova kifhawn provdut 
aklar 'il quddicm: 

IMa ghar-rigward tal-fun:tjon'j ict taghha. Mid dawk li 
ghandhom x'jaqsmu mal-fun:tjoni laghha bhala servizz ta ' impiegi gha ll ­
fin ijiet la' l-art ikolu 110 lal -Koslituzzjolli, xejn rdan I-At! mB shandu 
jwaqqaf IiH-Korpora7Zjoll i milli tidhol ghal arrangamcnti biu iUib 
pan i mill-fondi taghha minn sors; li ma jkunux fondi pubbliti, 
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(3) I I·Korporanjoni gbandha liehu hsieb thejji kutl sena 
fi nll.nzjarja , u ghandha mhUJ[ i!.;tar lard minn sill gimgbat qabel mll. 
Igbaddi t ull sena bflal dik tadolta, eslimi tad-dI'Iul u nfieq tal­
Korporazzjoni ghas-sena fin ll. nzjarja li tahbat minnufih WarD. . 

(4) L-el;timi ghondhom isiru fdik il -fonna u ghandu jkun 
filium dal.; il-taghrif u dawk il-paraguni mas-snin ta' qabel ki fil-Ministru 
jisla: jord na , 

(5) ll-Korporaujoni ghandha f1-istess tc rminu ta' irnien 
imsemmi fis-subartikolu (3) ta' dan J·artikolu. thejji rapport dWOT 1-
lI.uivi lajiel taghha malu] dik is-sena , Ji jkun fih <lat it-Iaghrif dwar il­
funzjoni jiel u allivilajie l tal-Korporaujoni kif il-Ministru jisla' minn 
tmien glial !micn jordna, 

(6) Kopja la' [-eslim; tal-Korporaujoni , fiimkie n ma' kO{,ia 
lar-rapport , ghandhom, mall; jigu adottali mill-Bord, jinlbaghlu hll ­
Ministru , 

(7) Il-Minimu ghandu, ma ' l-ewwcl opponunitil, itda mhuK 
iklar lard minn c rba' gimghat wara Ii jkun irticva kopja ta' l-estimi u tar­
rapport ta l· Korporazzjoni jew, jckk rdak it-tmien il -Kamra ma Ikunx 
Qed lillaqa ' , fi tmien erba ' gimgl'lal miU·bidu tilS+scssjoni li ligi minnufih 
wara, jiehu hsieb Ii dawk l-eslimi u dak ir-nlppon jilqieghdu qudd icm il­
Kamra flimkien ma' moujoni li I-Kamra tapprova I-imsemmija eS limi , 
Ghandha linghata mhux anqas minn sedula wahda biex il -Kamra 
tiddiskuli dik il-mozztoni; u kemm dik iI-moujoni kif ukoll 1-
approvazzjoni la ' l-eslimi mi ll · Kamnl jislghu jkunu b'emendi ghall­
eslimi jew minghajr emendi. 

(8) Ma jista' jsir ebda nfieq mill-Ko rporazzjoni kemm-il 
do.rba ma jkunux approva li mill-Kamra: 

Itda-

(a) s~kemm ighaddu siu xhur mill-bidu 13 ' sena fina nzjarja 
jew sakcmm ikun hcmm I-approvaujoni ta ' I-eslimi ghal dik is­
sena, il· Korporazztoni l isla' laghmd infieq biex laqdi I, funzjonijel 
taghha skond dan I-All la ' mhux ikta r b' kollox minn nofs I,ammonl 
approval mill-Kamra ghas·sena finanzja rja la ' qobcl: 

(b) inficq approval dwor hp jew sotto-hp la'l-eslimi jisla', 
bl ·approvazzjoni lal-Ministru, isir dwar kap jew S(lIto-kap iehor ta' 
l-estimi; 

(c) jckk dwar xi sena finan zjarjajinslab li I-ammonl approval 
mi lJ -Kamra majkunx bitlejjed jcw linqa la'l-hliegaghal infieq li ma 
jkuru: provdul glialih fi-eslimi , il-Korporazzjoni lisla- taddotta 
eSlimi supplimenta ri gha ll-approvazzjoni tal-Kamra u, sakcmm 
lingliala dik I-approvaujoni iroa bil -kondiz1.joni li din tinghat~, il· 
Korporazzjoni tislll. - r Cirkoslll.nzi specjal; u bl-approvaujoni tal ­
MinistTU laghmell ,inficq rclatt iv u d-dispotiujonijiella' dan I·At! 



upplikabbli ghall-eSlimi ghandhom sa fejn ikun praltikabbli 
japplikaw gl'la l estimi suppl imenlari: 

l±da wkoll I; ghar-rigward ta' l-ewwel sena fi nanzjarja tal­
Korporazzjoni, dan I-artikolu ghandu japplika daqslikieku kien 
jehtieg Ii I-Korporazzoni taddotta eslimi ghal dik is-sena mhux 
aklar tard minn max-il gimgha wara I-bidu fis-sehll ta' dan 1-
ani kolu u daqslikieku I-infieq li jist .. ' jsir mill -Korporazzjoni qabcl 
I_approvazzjoni ta' l-eslimi mill-Kamra ma ghandhomx je~du 
nofs I-ammont muri fdawk I-estimi, 

(9) L-estimi u I-estimi supplimentari kollha approvali mill­
Kamra ghandhom, malajr kemm jista' jkun, jiiu pubblikati fiI­
Gazzetta, 
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20, (I ) II-Korporazzioni ghandha tiehu hsieb Ii ttomm kontijiet rr: ....... 
xierqa U ,«o,ds ol'lra dwar u;-xoghol taghha, u gbandha tiehu hsieb li oen~"", 
thejji pr05pCn la' kontijie l dwar kull sena finanxjarja . 

(2) II-kontijie l taI-Korporazzjoni ghandhom iiiu verifikal; 
minn udilUr Jew uwturi nominali minnha 0 approval i mill ·Ministru: 

IMa I-Ministru responsabbli glIall ·!inanzi jista ' jehlicg li 1-
kotba u I-kontijiet tal·Korporazzjoni iiiu vcrifika ti Jew e1amiuati mid­
Direttur lal-Verifika li gl'lal dan il-ghan ikol1u 5-setgha li jaghmel kull 
verifika flZika u I·verifiki l-ohra 1i jidhirlu mchlicga, 

(3) Wara 1i tispi~ kull sena finanzjarja, u mhux iktar lard 
mid--<lala li fiha l-estimi lal -Korporazzjoni jinlbagbl u lill -Ministru skond 
I-anikolu 19 ta' dan I-AIt. il-Korporazzjoni ghandha liehu hsieb li kopja 
lal-prospett lal-kontijiet verifikati kif imiss linlbaghat liIl-Ministru 
flimkien ma' kopja ta' kul1 rapport maghmul mill'udituri fuq dak il­
prospell Jew iI-konlijiet tal-Korporaujoni. 

(4) II-Ministru gbandu jiehu hsieb li kopja la' kull POOSpell u 
rapport bhal dawk jilqicghdu quddiem il-Kumra lad-Deputati flimkien 
mal-mozzjoni mqieghda quddicm jJ · Komra skond l-artikolu 19 ta' don 1-
All , 

21. ( I) II-Korporaajoni liSla', bl-approvazzjoni bil-miktubtal- SclJI'>O ~ 
Ministru IOOghl ija warD 1i jkun ikkonsulta mal-Ministru responsabbli ~ 
gl'lal finanri , lissellef flos b'dak il-mod, minn dill. iI-persuna, korp Jew t , 

awtorit!! , la!'l l dawk il -pall ijic l u kundiu )onijiel u b'dik il-garanzija li 
l isla' Iqis xie rqa, glial xi ..... iehed Jew aklar mill-ghanijiet li gejj in -

(a) il-lweniq lal-funzjonijiel tal-Korporazzjoni tabt dan I· 
All ; 
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~-
"' ..... mziji ... " lO' ~iInpOq. 

(b) kul! infieq ichor!i jista ' jigi addc bitat lil konl kapitali. 

(2) I1-Korporazz;oni tista ' wkolJ minn zmien glia l iehor, 
tisselld pcrmczz ta' OI'crdrllfl Jew b'mod icho r, ghal perijodi li ma 
jc~dux toax-i! xahar . dawk ' ·ammont; 1; l ista' tinh ticg biu Iwcuaq it· 
funzjonijic t taghha stond dan I·AIl: 

lida tkun mehtie~a l-approvazzjoni bi l-miktub tal-Ministru 
ghal kull ammont 1; jet«di J-mitej" elf lira. 

(3) Meta jkun mctllieg 1; I-Korponw:joni liehu b'sclf 
minghand il-Gvc m :ci am nlOnti 1i jkollha btonn biu twettaq iI­
furu:jonijiel taghila latll dan I-An. il -MinistTU responsabbl i ghal fin anzi 
jista' , war, li jik konsulla mal·Min istru , b' ordni (aht il-finna tieghu u bla 
ru lega la' ebda approvanjoni oll ra hlief dan I·An , jawtorina 1ill ­
A £'('oun/Ilnt GCMraJ li j$elle r lill-Korporazzjoni Jew minn xi se lf 
miftichcm jcw magl'lmu( gl'lal dak I-ghan jew mill -Fond Konsolidat , u 
dak is-:o;c lf gl'landu jsir lalll dawk il -pattijiel u kundizzjonij ie ll i 1-Minislru 
responsabbli gl'la l fin anu jisla' jordna. 

(4) II-MiniSlru responsabbli glial finami jiSla', gbal kull 
I'Il iega lal· Korporazzjoni la ' nalura kapila li, jisseller nus, jcw jidhol 
r obbligi, gJlal dak iZ-Zmien u la lll dawk il-pall ijiel u kund izzjonijie l kif 
hu jisla' ji<l hirlu xierqa ; u kull ammonl do""l dwar jew in konnessjoni 
ma' kull .se lf jcw obbligu bhal dan ikun pit fuq il-Fond Konsol ida .. 

(5) Avvii: dwor se lf jew obblig; li jkunu mHgl'lmula jew li 1-
Korporozzjoni Ik un dahlCI ghnlihorn skond id-dispotizzjonijicl la' qabel 
la' dan I-artikolu. ghandu jingl'l ala mill -Ministru 1i11-Kamra lad­
Dcpulali malajr kemm jista ' jkun. 

n, II-Korpora:zzjoni ghandha tkun denti minn kull 
rcs~nsabbi litA gl'Iall -hlas I~' ,I~XX~ fU'l I-incoml', 11IUlI fuq dokumenli u 
datJu lad-dwana tah t kull hgl h fi~-tm len Ikun fis,se hh. 

TAQSIMA V 

Agendjl ta ' I-Impieg 

2J. (I ) Ming)'lajr pregudizzju ghad-dispo:l:izz;onijiel lal­
Taqsima 1Il1a' dan I-An , Tladd ma jiSla' jmexxi ageru:ija ta' l-impieg jew 
negozju la ' I-impieg Tllie! jekk ikollu litcnza valida maTlruga lil u mid­
Dircnur bis-sali lla la ' dan I-anikolu I; (kun laWlorizzah li jmeui dik 1-
agcnlija jew dak in: negmju rdak il-fond li jig; Ilckk spctifi kat fiI­
litcnza. 



(2) MiD japplika ghal libenua taht dan I·anikolu ghandu, 
mhu" inqas minn wieficd u ghouin jum qabel ma japplika -

(i) juri awii ta' J·applikaujoni lieghu fimkicn fcjn ikun 
jiSla ' jinqara konvcnjcnlcment mill·pubbliku fi Jew Mcjn ,J,fond 
rcjn I'atcnz'ja few in.negozju ta' I'impieg ilwn qieghed jilme:u:a 
}c .... ikun ser jitmex"a, u j~dotl a dawk jI·mit.uri li jisla' 
ratonevolment jadolla sabiex it,omm dak I·avvi! hekk muri ghal 
perijodu ta' wiehed u ghoxrin jum: u 

(ii) jirrcklama avvit ta' I·applikazzjoni lieghU rtewg gumali 
ta' kuljum. 

(3) A vvi.Z mahrug lal'1I is-subartikolu (2) la ' dan I·an ikolu -

(i) gbandu juri Hsem u I' indirizz ta ' min japplika u meta dan 
ikun kumpannija Jew xi korp ichor la' persuni. I·isem u J·indiriu 
tad·direlturi kollha Jew ufficjali ta' kariga $imili ta' dik il· 
kumpannijo Jew korp la' pe~uni; u 

(i i) ghondu juri I·indirizz la l· fond li fih I·atenzija }CW in· 
negozju ta' I-impieg ikun qieghed ,}c .... sejjer jilmen:a minn , u I­
khwi ta' ncgmju mmen:ija Jew li Ikun ser litmen:a fdak it·fond. 

(4) Ma lillicbed konsiderazzjoni mid-Dirc ttur la' ebda 
applikazzjoni ghat litenua loht dan I-artikolu sakemm din ma jkollh icx 
mchmui: maghha te rtifikal , li jkun iffirmal minn min japplika je .... 
rismu, li jkun jiddikjara 1i min applika jkun ikkonforma ruhu mad­
dispoziujonijielllS-subarlikolu (2), kif ukoll kopja tal-gumali Ii jkun 
fihom I-avvit 18' l-applikazzjoni. 

(5) Appl ikazzjoni ghall ia:nu d .... ar agenzija}c .... nc:gozju la' 
J-impieg lisla' ligi riljulata mid·Direltur ghal xi waMa minn dawn ir­
ragunijicl, jigifieri -

(a) ti minjapplikamajkunx ghalaq j] -hamsa u ghoxrinsena: 

(b) ti min japptika jkun pe~una li minhabba fi mgieba hatina 
je .... ghal ku ll raguni sufficjen ti ohra ma tkullx idonea li jkollha 
lite llza dwar agenzija jew IIcgozju lal-klassi mitluba; 

(c) li xi persuna (Ii ma IkulI" mill japplika) li ghandha 
x'taqsam, ie .... ikun ser ikal lha .'taqsam. mal-tmcn:ija la 'l·agenzija 
jcw negozju la ' l-imlJieg, Ikun persuna li minhabba fi mgieba hatina 
je .... ghal kull ragulli suffttjenti ohra , ma tkuru: idonea li tissieheb 
ma' atenzija}cw negozju lal-kla5$i milluba: 

(d ) li I-fond li fih ' -agenzija jew in-ncgozju ta'l -impieg ikun 
qieghed, je .... scjjer ji tmex)< a ma jkunx xie raq ghal agenzija Jew 
ncgozju tal-klHssi milluba: 

(c) li I-a*enzija)ewin-negozju la' I-impicg kienel}c .... qegl'lda 
tilme:u:a b'mod mhux sewwa. 
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(6) Ebda agcnzija ta' I-impieg Jew ncgozju la ' I-impicg mD 
l ista ' lidob minglland appli ka nl ghat impieg , i fll as b 'ku mpens gI'Ial dDk 
l-impicgjew b'kumpens sabieK huwa iip rtgislral ghal dok l-impieg. 

(7) Id-Dircuur jistD' jifTcvoka litcnza ghat xi waMa mir­
ragunijict imsemmijin fil -paragrafi (a) sa (e) tas-subartikolu (5 ) Jew glial 
ksur tad-dispotiu jonijict tas-5ubanikolu (6) la' dan l-anikotu. 

(8) Ulitf fiI- kat meta litenza ligi revokata, liecnza ghandha 
tibqa' ssel'lh ghal sena (jew do t il-pcrijodu itwal, li ma jkunx ta' iktar 
minn hames snin, li d-DirCllur jista ' jistnbbil ixxi f xi kat partikulari) I; 
Ikun mid-data specifikata fil -lieenza bhala H um tal-bidu fis-sehh 
tagl'lha: 

Itda mcta d-delenll,l r to'!iecnza jkun applika kif imiss qabel 1-
iskadenza taghha sabiex tinhariglu licenza ohra. I-ewwcl licenza ma 
tiskadix sal -bidu fis-sehh tat-ticni liccnzu jew, jekk l·applilr.:a12joni 
ticghu ligi rifjutata, sa mcta jinghalalu awit la' dun iHifjuI mid· 
Direltu r. 

(9) Fil·kat tal·mcW! la ' detentu r ta ' licenza. il-licenza 
ghandha litq ies bhala li Ikun gie l lrasferila mal-mew! tieghu, jckk huwa 
kien I-uniku delentur , lill·eredi ti eghu, u jekk kien detenlu r f1imkien 
ma' obrajn, li ll -ercdi tieghu u lid-detcnlur jew delenturi li baqghu 
hajjin, b 'dana ilIi ebda trasferimenl bhal da"" ma ghandu jsir tIDef jek k il­
persuna jew persuni jek"" aklar minn wahda Ii lilho rn isir dak it­
trasfe rimenl ikunu persu ni li jikkwalifikaw bie ~ ikunu delenluri ta ' 
litenza bis-sahha la ' dan I-artikolu. 

( 10) Ikun id-d rni r lad-detcnlu r la ' litenza t8hldan I·an i""olu, 
Ii !mien xahar minn xi libdil fiI-pan ikolari lajie t ta ' l-appl ikazzjoni ghal 
dik il- lieenza tabl is-subanikolu ( I). li jaghti lid-Direltur avvit bil­
miktub lat -libdi l; 

U:da ebda baga r dan is-subanikolu ma ghandha ti\t iched 
bhala li lagh ti jedd lid-dctentur ta' 1i6enza 1i jmeui ~i negozju li ma 
jkuox skond id-dispoi.izzjonij iel tal-titenza. 

(11 ) Kulllieenza mahruga tahl dan I-artikolu gbandu jkollha 
avvU: fuq in-natla la' wara laghha dwar ~·jimplilr.:a s-suban ikolu ( 10) ta' 
dan J-anikolu. 

(12) Id-de lentur ta' liten7.l1 tabl dan I·art ikolu ghandu 
jiomm muri. dwar kull agenzija Jew negozju la ' I-impieg, fiI-fond li 
dwaru lirreferi I-lieenu r tali potiu joni li jislghu jinqraw minn persuni li 
jidblu rdak il-fond -

(a) il-lieenz.a; u 

(b) kopja ta' kull regolamenti li jsiru bis-sahha la' dun I-All li 
japplikaw ghal agenziji jew IIcgozju la' impieg. 

( 13) Kull persuna li likserxi wahda mid-dispotizzjonijiel las­
suban ikoli (I), (6) u (10) ta' dan I-anikolu Ikun halja ta' rcat konl ra dan 
I-An. 



(14) Dan I-anikolu ma japplikax gbaU· forniment ta' 
haddiema tal-pon skond I·Ordinanza dwar il -Haddiema tal-Pon, u 
jkun minghajr pregudizzju ghad-dispoiiujonijie t ta ' I-An dwar il ­
BlIStimenti Merkantili , 

24. (1) Fejn id-Direnur ikollu intenzjoni li jo/'Irog, jew li 
jittrasferix:d lit.enza jew li jirrevoka I-isless tahtl ·an ikolu 23 la' dan 
I·Att . huwa ghandu jinnotifih liII-appl.ikant gba] jew deten tur tal­
lit.enza jew il-pe~uni ti lilha jintalab li jsi t it-trtlsferiment bl­
in tenzjoni u r-raguni ghaliha. 

(2) Kull min jigi notifikal bl-intenzjoni lad-Direttur kif 
imsemmi fis-subanikolu (I) ta' dan I-anikolu jista' jagl'tmel 
5OItomissjonijiel bil-miktub dwar dan lid-Direttur fi tmicn ghaxan 
ijiem minn meta jkun irtieva dik in-notifikazzjoni, 

(3) Jekk id-Direttur ji t~evi s-sottomissjonijiet fif-:tmien 
spe~filuu fis-subanikolu (2) la' dan I-anikolu , huwa ghandu 
jikkunsidrahom u-

(a) jekk jidde~edi li ma jkompliJl bl-intenzjoni tieghu u 
gbalhekk jidde~edi li johrog jew li ma jirrevokaJt jew li 
jiurasferi""i l-litenza , huwa ghandu javta lill-applikant jew 
lid-deteDlur bid-detitjoni tieghu ; 

(b) fkull kat iel'tor, id-Direuur ghandu javta b'dan till­
spplikant Jew lid-detemur u dan minn natla liegl'lu jista' fi 
tmien I\mistu-il jum minn dik in-notifika jappc:l1a lill­
AwtoritA, 

25, II-Ministru jisls' jagl'lmel regolsmenli SJl biell js:;sigura 1-
Ime""ija sew la ' agenliji u ncgozji ta' l-impieg u sabiell ihares I-interessi 
la- min jagl'tmel utu mis-servizzi la' dawk I-agenziji sew bhala pe~uni 1i 
jkunu qegl'ldin ifiu"u x-"ogl'tol jew bbala printipaU, u dawk it­
regolamenti jistghu minghajr pregudizzju ghaU-generaUtll la' dak 
imsemmi qabel b'mod panikolari jipprovdu SJlbiex -

(a) jinl'lliegu lil pc:T$uni li jkunu qeghdin imc""u dawk I­
agenziji u negozji li jtommu dokumenti hekk kif jista' jigi Slabbilit ; 

(b) jislabbili""u I-kwalifiki mehliega ghal peT$uni li jkunu 
qeghdin imc""u dawk ]·agenziji u nega zji; 

(t) jirreg'llaw ir-rddamar 1i jsir minn peT$uni li jkunu 
qeghdin imeuu dawk I-agcnziji u ncgozji; 

(d) jirregolaw il-provvediment la ' servizzi minn persuni li 
jkunu qeghdin imeuu dawk I·agenziji u negozji dwar peT$uni li 
jfiu"u impieg mlrta minn Malla, 
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TAQSIMA VI 

OokulMnta~onJ dwar Haddiema 

Koob ...... "1I>oI 26. (I) Il -Mini5trujista' jaghmel regolamenti tat'll dan I-artikolll 
"dDk ...... lIti<*ra. li bihom jiSlabbilixxi r-registraJ2joni u d-dokumeotazzjoni ta' pcn;uoi li 

jaMmu bi qliegb jew la' persuni li jkunu qegMin ifitUlu x-xoghol sew 
permezz ta' kotba lax-xoghol. ta ' datumenli ta' I-identi lll jew pcnnezz 
ta' siSlemi elettroniti ta' registrazzjoni la ' informaujoni u I-irkupru 
laghha, jew dokumenti otln. Dawn ir-regolamen!i jislgbu b'mod 
partikolari jipprovdu: 

(a) dwar '-utu ta' kotba tax-xogllo! jew dolwmenti ta' [­
identilll jew dokumenti ohra ghal xi klassi jew aktar ta' dawk it· 
persum; 

(b) dwar i1-mctodu la' hru~ uta' kODtroll ta' dawk id· 
dokumenti; 

(t) dwar id-drillijiet li ghandhom ji thallsu ghall-hruA U 5' 
soslituajoni ta' dawk id-dokumenti; 

(d) dwar il-kundizzjonijic l li lal'lthom jislgbu jinl'largu dawk 
id-dokumenli ~ 

(c) min jista' jkun responsabbli gl'Iai-tamma ta' dawk id­
dokumenti; u 

(f) j[-partikolaritajiet li gl'landhom jidhru fuq, jew jiddal'll'llu 
rdawk id-dokumenli jew regislflIujonijiet. 

(2) KIlll regolamenl bhal dak jisla' jipprovdi wkoll dwar dik 
id-dokumenlaujoni li lisla' tigi stabbilila ghall-finijiet ta' 
registrazzjonijiet ghal impiegjew ghal tahng dwar impieg, 

(3) I1-Minislru jista' wkol1 jaghmel regolamenti li jipprovdu 
gl'lar-restrizzjoni ta' bif la' kull tag.hrif mog.hti "skond rcgolamenli 
magl'lmula taht dan I-a rtikolu , jew skond I-anikolu 2:J ta' dan I-Att , li 
jippreskrivu l-kondiujonijiet 1i tal'lthorn dokumenlaujoni la' dak il' 
taghrif jisla' jinZamm u li jel'lliegu li dik id-dokumcntazzjoni ligi 
distrutta wara dak ii,-tmien li jista' jig; preskrill, 

(4) 11, Ministru jista' jiddelega kuJ1 K lgl'Ia moghtija li lu b'dan 
l-artikolu 1i1l-Korporazzjoni, 

27, (1) H-Korporazzjoni tista' minn tmien gl'lal zmien tel'ltieg li l 
kull min ikoUu lal'll ir-respon~bbi1tk tieg.hu xi skola li jipprovdiha b'dak 
il-mod 1i tista' tel'ltieg u Ii imien ragonevoli b'dawk il-partikolaritoj ictli 
I-Korporazzjoni lisla' tel'llie, d .... ar skulari li jol'lorgu mill-iskola jew H, 
.... aqlli jkunu ghadhorn I-iskola , jill'lqu xi et~ partikolari. 



(2) Minghaj r hsara ghall -generalitll tas-setgha moghtija bis-
5ubartikolu (1) la ' dan I-artikolu, it-taghrif li jista' jintalab ghandu 
jinkludi dak it -taghri f dwar l-ettl, is-sess. i1 -kapatit ~, grad ta' 
edukaujoni u partikolarilajiel ohra ta' persuni li ghalihom jirriferixxu 
kif jidhe r 1ill-Korporazzjoni li jkun mehtieg jew xieraq bin ikun jista ' 
jinghat8 parirsewwa fuq prospeui ta' impieg 11 biex jithejjew pjanijietl3' 
tahrig ghalihom skond id-dispotiujonijiel ta' dan I·AIt. 

(3) Kull peT$Un3 1i tonqos milti laghme1 dak li jista' jintalab 
minnha skond dan J-artikolu Ikun ha tja ta' real konlra dan I-All. 

A m 

21. (I) JI-Korporazzjoni tista', minn imien ghllH.m.ien, titlob 1iI TqIItif ""' .. 
kill] printipal }ew lit kull persuna li tkun qeghda tahdem bi qliegh 1i ~Jiuql\ol 
ti pprovdiha. fi tmien TlIgonevoli , b'dak it-tagf'lrif H I-Korporazzjoni .. !\or. 

tista' tidob dwar I-impiegi u xogb.ol ief'lor. 

(2) Kulllalba bf'lal din li~la' Ikun se ........ af'lda generika, je .... 
d .... ar xi kla~i jew klassijiet ta' prinCipali, jew dwar prinCipal je .... 
prinCipaJi partikolari , jew dwar xi klassi jew klassijiel ta' persuni li 
jaf'ldmu hi qliegb. . 

(3) Meta dik il-talba tkun waMa generika.jew dwar xi k1assi 
Jew klassijiet la' printipaJi , je .... dwar klassi Jew k1assijiel ta ' persuni li 
jaf'ldmu hi qliegb. , din gf'landha ssi r permeu ta' avvii li jigi pubblikat fil­
Gau.etta. 

(4) Kull persuna li ma tikkonformu: ma ' xi lalba Ii ssirilha 
skond d.n I-anikolu tkun f'lalja ta' reat kontra dan I-AIt. 

TAOSIMA VU 

Apprendbd u TrvillU6 

~_ Pdin il-T aqsima, kemm-it darba r-rabta tal-kliem ma n&irtlfWl-'""'~ 
tef'lt iegx lIon'of'lra _ .. ,.T .... VII. 

MapprelKlisl~ tfwer penulla Ii Ikun gb.alqel bmistlll-il sena Ii 
tkun marbuta hi flehim bil-miktub Ii taqdi prinCipal m.tul imien 
miftiehem sabieJl; tikseb tagbrif, m.gbduda t-teorija u I-prallika. 
fsengba li I-prinCi pal minn naf'la tiegbu jkun maroul-Ii jgballem 1iI 
dill: i1-penuna; u ~apprendislal~ gf'landha tinhic: hem skond hekk: 

HBord ta' l-Etamijiet fis-Snajja ' - tfisser Bard imwaqqaf kif 
jingbad n-anikolu 40 la' dan I-All; 

Hieni tur~ minbarra t-tibira taghha 1as-lIOllu. tfisser ull:oU kuU 
penuna H, 5kond il-Hgi , gbandha I-kura jew it-barsien, jew Ii m-fall 
gf'landha I-kura je .... il-l'I anien, la' pen una of'lra Ii ma tkunx gbalqet 
il- tmintax-il sena; 
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...... 
I'"'' -aop;e, .. ' '"",,:lodi .. i 
i"' ""'-'We>. 

Mkondiujonij ie l la' ]·impieg" ghandhll l-istess lifsi r kif maght ; 
!i lha fl-aniko lu 2 la' I·AI I li J irrcgola l-Ko ndizzjoniji eI18' 1-] rnpieg; 

~lavrant " tfwer pcrsuna li Ikun ghamlet ii.-tmien ta ' 
apprendiSl81 u tkun ghaddiet milln Bo rd ta' I-EZamijie t fis-Snajja' , 
ghal dik Ii hi hila lagbha f sengha; 

Mpreskrin" (fisser preskriu bi skema jew b'regolamenti taht 
din it-Taqsima: 

"sen8I'1a" triMer kul] hila. sellgl'la, hidma, jew 1I08hol iehor , 
jew rerglla minnu, 51abbilit mill n zmie n gl'Ial t mien. fi skema jew 
mill -MiniSlru b'avvit fil -Gaueua; 

M$kema" Ifluer skerna ta h! din il-Taqsima; 

MlrtJ;nu" lfisserpersuna Ji ma tkunx apprendist.li ma tkunx 18' 
l-ctA obbligalorja gha ll·iskola u li Ikun qeghda (;('l'Iu (atlrig bi$­
sahha ta' ftehi m bi l-miktub f scngha jcw pani minnha r imkien 1i 
ma jkunx slabbilimenl edukatliv rikonoxxut , b'dana ilIi Ira;nu 
jista' jinhtie~ jattendi ti slabbil iment edukattiv rikonoxxut bhala 
parti minn dak it-Iahri~, u Mlrainuship" ghandha l i fl ~hem skond 
hekk. 

30. (1) " add ma jisla' jimpjega apprendist Jew Iruinu minghajr 
il-permes5 bil-miktub tal-Korporazzjoni fejn ghandu jkun hemm 
imscmmi l-oghla numru ta' apprcndi$li Jew Iruinus li jistghu jkunu 
impjegati: 

Itda cbdo peTmcss bha\ dan ma jinghata tah! dan 1-3 rt i~ o lu 
ghall -impieg \3' apprcndisti Jew rruineeJ hlief jekk abbozz la' skema 
Jew fl ehim li jinkludi pro ...... edimenti dwar il-kwali fi ki. lahn~ 1,1 

kondizzjonijiel ta' impieg I~ ' apprendist Jew (rai"tts ikun gie 
maghmul qabel mill -persuna Ii lappl ika ghall-pertness 1,1 approval 
mill -Minislru bit-panr tal-Korporazzjoni u hl ler jekk dik il-persuna 
turi ghas-sodisfazzjon tal-Korporazzjoni iIli I-istabbilimenl taghha 
;offri opportuni tajiel xicrqa ghaHahrig tajjeb tan-numru ta' 1-
apprendiSli;cw tminusli bi hsiebha timpjega fi h. 

(2) Kull persuna I; likscr xi dispofuzjoni tas-subart ikolu (1) 
ta ' dan ]·artikolu Ikun hatja ta ' reil kontra dan I-All . 

Ftc.i .. lIiI-.. iktob. 31. (I) Printipal meta jimpjega apprendist Jew lrainu ghandu 
jagllmel ftehim bil ·miktub mieghu. 

(2) Jekk apprendist Jew trainu ikun minorenni. huwa ma 
jistax IIckk jintrabat hl ief bil-permess tal-geni tur jew, jekk m'hemmx 
genitur . bi l-kunscns tad-Oirellur. 

(3) Minorenni li jintrabat bl'l ala apprendist Jew (,aina kif 
hemm fis-subarlikolu (2), ikun marbut bil-ftehim ghat-t.mien kollu li 
jibqa ' jghodd ukoll jckk. malUl dan if-zmien . ikun ghal aq it- tmintax-i l 
sena. 
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32. (I) Ebda ftehim la' apprend i~lal rscngba jt .... Irainuship R<p.r&ujo<ll 
rna gbandujorbot sakemm I,Ijekk majkunx retistrat mal-Korporaujoni 1t'II<him. 
skond id-dispotizzjonijiel ta' don I·Atl. 

(2) Meta ]-Korporazzjoni Itun qegl'lda tirregistra dak il­
ftehim. hija ghandha tassigu ra iIli: 

(a) dak il· ft ehim ikun konformi mad-dispoi.izzjonijiet la' 1-
iskema ta' apprendiSlal jew ,rllinuship li Itun lapplikagbas-sengba 
partikolari; 

(b) iJ -prin~pal u ]-apprendist Jew it-/ramu ikunu peTSun; 
,;ierqa li jaghmlu dak il·ftehim; 

(c) l-apprendiSI Jew i t-lrainu itun wera ]iIl-prinCi pal 
eer1ifika t mediku li jkun juri Ji jiSt3' jitharreg rxi sengba partikolari ; 

(d) l-apprendiSI Jew it-/rainu ikollu I-livelli ta' edukaujoni 
mehtiega stabbiliti bl· lskema. 

(3) Il·Korporaujoni ghandha zwmm Regislru ta' 
Apprendisti u Regislru ta' Trainus fe jn ikun r~g;strat !tull ftehim. 

(4) ld-doto la ' regiSlrazzjoni ma ghandhiex tolqot id-data la' 
bidu fiS-5Chh ta' ftehim, i:l:da r-rifjut li jig; registrat ftehi m jaghmel dak il­
ftehim null u bla effelt mid-data tar- rifjul tieghu. Id-data tal-bidu fis­
sdih la' ft~him Ikun id-da ta la'l-iffirmar mill-partijiet kollha Jew dik id­
data l-ohm li lislo' lissemmo fiI -ft ehim, 

(5) Parti li thoss ruhha aggravala b'deCitjoni tal­
Korporaujooi laIlt dan I-an ikolu tista', fi bnien hmistax-il jum mid-data 
mela tigi nolifikata bil·miktub dwar dik id-deCitjoni, tressaq appell 
quddiem I-Awtoritll . 

33, (I) II-jeddijiel u dmirijiet ta' kull principal tafn xi ft ~him ta ' 
apprendist Jew rruinuship jistghu, bil·kun5CIIS tal-Korpora:zzjoni, 
jiddawru fuq prinCipal iehor. 

(2) Bla hsara lad·dispotizzjonijiet tas-subartikolu (1 ) ta' dan 
I·artikolu, ebda trasfe riment ta ' dawn il-jeddijiel u dmirijiel ma jkun 
komplut sakemm ma jkunx registrat mal·Korporaujoni. 

(3) II-Korporazzjoni tista ' tirrifjuta Ii tilTegistra kull 
trasferiment iIIi fiI -fehma taghha ma jaqbilx gliall·appr~ndist Jew ghat­
IrajnU. 

(4) Jekk persuna tigi mpjegatu bhala apprendist Jew Irainu 
minn SOl'jetll, il-ftehim tieghu mu jintemmx minhabba li xi sotju jmut 
Jew jirtira. jekk in-negozju las-sOCjetlljissokla minn xi persunaohrajew 
sotjeu. ohra: u I-jeddijiel u dmi rijiet tal-principal taht il-ftehim 
ghandhom ji tqiesu li ge .... mghoddija JiIl-persuna Jew soejetllli tissok la n­
nego1:Ju. 
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34. (1) Bla Tlsara ghad-dispoiizzjooijiet ta' I·anikoli 35 u 41, 
ftehim ta ' apprendistat Jew trainuship jista' jitbassar hiss mill­
Korporazzjoni fuq talba bil ·miktub rnill-panijiet ta/·ftchim wara prOYI 
la' kaw1:a tajba u xierqa. 

(2) AppcU rnid-detitjoni tal-Korporazzjoni ta1'Jt dan 1-
anikolu jell.' jsir lill-A wtoritll fi tmicn I'tmistax·i1 jum min-notifika lad­
detitjoni. 

2.rnl<n"'pnwa. 35. (1) L-ewwel Iliet xhur ta' ftchim tl' apprendistat Jew la' 
IraifUcship ghandhom ikunu tmien ta' prova li lull.l I-ftehim jista' 
jitl'lassar minn pan; Jew miU-ob.ra WI"" li jinghata awi! bil-miktub la' 
tiel! ijiem, u kull ftehim kuntrarju, sew jckk espress Jew impiitilu , ma 
jkulIJ[ jiswa u jkun bla sebh itda mingl'lajr l'lsara las-siwi ta' kull part; 
ohra mill-ftehim li jinsab fih. 

(2) Ebda apprendist jew trGilln li jkun spitta tmien la '.P!"ova 
ticghu ma ghandu jal1endi glial xi inlervista, prOVl jew etami la' 
selatjoni, u ebda persuna ma lisla' linlervisla, laghmcl prova li l)cw 
teiamina xi apprendisl Jew frainu bhal dak, bil-hsicb ta' impieg 
alternaltiv, kemm-il darba dak I-apprendisl Jew trainu ma jkunx gie 
bekk awtorizzat mill-printipal liegl'lu u I-Korporazzjoni ma tlrunx tat 1-
approvaujoni taghha; u kull penuna Ii tikserxi provvedimentta' dan is­
$ubanikolu Ikun hatja la' reat kontlll dan I-At!. 

36. (I) Kull printipalli jkun marbut bi f1ehirn ta' apprendistat 
Jew train«.ship ghandu rtr:ull tmien iWmm, dwar kull appren~ Jew 
trainu, dik id-dotumenlutjoni Ii Usla' ligi presbilla. 

(2) Kull penuna li hiia jew ' kiene! prinapal kif qabel 
irnsemrni gl'landu jiomm kull dokumenlaujoni magl'lmul skond is­
$ubartikolu ta' qabel dan gI'Ial tmien tliet snin wara d-dala tact­
dokumenlaujoni , u &I'Iandha fuq kUJl lalba lal-Korporazzjoni 
rnag.hmula rtr:ull tmien matull-im.semmi tmien la' tliet min, juri dik id­
dokumentaujoni. 

(3) Kull peuuna li tikser xi wal'lda rnid-d ispotizzjonijiel la' 
qabel la' dan I·artikolu, Jew Ii ma tikkonformax ma ' xi talba Ii 5Ilirilha 
tatnu , Ikun l'Iatja ta ' reat t ontra dan I·AIl . 

vllcl\'lil"·oUml. 37. (I) II-Ministru jista', wala li jikkonsul ta ruhu mal-
Korporaujoni, b'regolamenli mag.hmulin tabt din it·Taqsima jag.hmcl 
sterna wal'lda )cw itjcd ghaJ l-kontroll tal-kondiztjonijiet ta' impicg u 
Iahrig la' appreDdisti Jew Trainees. Kull skerna bl'lal din lisla' b'mod 
spetjali, tipprestrivi-

(a) il -kwalifiki , fosthom !-elll u I-grad ta' edukazzjoni. 
mehtiega gl'lall-apprendisti u t-traintu; 

(b) it-tmieD ta' appreDdistat jew traintUhip , it-tibdil rdan 
ii-tmien li jl5ta' jkun permess, u c-ti rkostanzi li tabthom dak it ­
tibdil jista' jkUD permess; 



(t) ir-rati li bihom apprc:ndisti jew rrainUl jithallJiu, it­
Cirkostand Ji tahthom dak il-hlas jista' jitnaqqas Jew jitdied, u 1-
estensjoni ta' dak it-tnaqqis iew tieda: 

Itda ma ghandu jkun prestrin ebda hlas meqjus fuq ix-xoghol 
li jdr hlid n-ahhar sena ta' apprendistat jew lromu:Jhip; 

(d) il-Idassijiet ta' tagtl lim li apprendisti Jew Ifainee5 
ghandhom imorru g.I'Ialihom u I-ghadd ta' sighat fil -gimgha. sew 
jekk matul Jew barra l-hinijiet ordinarii taghhom tax-xogl'tol, u t­
imien 1i lulu huma ghandhom imorru ghal dawk il-klassijiet; 

(e) it- Iahrig pralliku illi l-prinCipali ghandhom jipprovdu 
gha! apprendisti iew IrlliMe5 n-impieg tagtlhom : 

(f) il-provi ta'hilajew e:iamijiel iIli, minn tmien gl'tal tmien, 
I-apprendisti iew rrllinUl gI'IlllIdbom joqoghdu ghalihom; 

(g) l-oghla ghadd ta' dghal o rdinarii tax·xoghol ilIi 
apprendisli jew 'r(lintes jistg.liu jigu mehtiega jew imhollija jahdmu 
fiI-gimg.ha jew fiI-ium, u I-granet li fihom, u I·hinijiet rjum ti 
qabithom jew warajllom u l-intervalJi li lU!hom ebda apprendist Jew 
Irainu ma jkun jista ' jigi mehtieg Jew imholti , jahdem: 

(1'1) l·itwal tmien ta' sahra iIIi apprendfsli Jew "ainu s jistg.hu 
jinht iegu Jew jithaliew jahdmu matu! tmien stabbitit u r-rati li 
bihom jithaJlsu ghas-sohra; 

(i) I-ghadd la' btajjel imhaJlsa Ji jing.hataw lilI-apprc:ndiSli Jew 
trainus matul kull sena ta ' apprendistat Jew trllinu.ship u r-ra ti li 
biOOm ji tha llsu ghal dawk il-btajjd; 

(j) ~-ari:ostanzi li fihom prinCipal ghandu jag,hti hlas 
addizzjonali lil xi apprendist jew lromu impjegal mieghu u 1-
ammont la' dak il -hlas addizzjonali jew il-mod li bih ikun 
ikkalkolal: 

(k) it-hlas u J-kondiujonijiel l-ohra ta' apprendislst Jew 
trointtship dwar xi tmien li tulu apprendist Jew Iramu ma jkunx 
jista', minhobba xi kondiujoni la' spprendistatjew trainttship Jew 
minhabba tirkostanzi ohra stabbili li, li jaghti 5-servizz tieg.hu ]ill­
print ipal tieghu motu! il-hinijiet ordinarji tax-xogl'lol. 

(2) Skems tists' tahseb ghall-ghemH la' ordnijiet biu. 
jinghats sehh liIl -iskopij iet ta' l-iskema. 

(1) Skema tista' tkun emendata jew imhassrs bi skema li 
tohrog wars , jew b'ordni maI'Jrug milI-Ministru, wara li jikkonsulta ruhu 
mal-KOTpOf'llUjoni. 

(4) Kondiujonijie t differenti ta' spprendistat jew frllinuship 
jistghu jkunu preskritti tahl is-subartikolu (I) dwar klassijiet differenti 
ta' prinCipali jew la' apprendisti Jew rrainus, u la' xorta ta' snajja' 
differenti 5tabbiliti, 1,1, me la jipprc:skrivi dawn il-kondi:ajonijiet 
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diffe re nti '· Minist ru jista' jappl;ka kull melodl.l la ' diffe renzazzjoni li 
huma jidhrilhom xierqa. 

(S) Il· Ministru jist3' , bi skema mahruga lal'll is-subarliko h.l 
(1) , jiddisponi illi I-kondizzjonij iet ta' apprendistat Jew /T(liMtshlp 
preskritti fl -iskema Jew dawk fOSt il -kondizzjonijiet li jigu stabbiJ iti fi ha 
ghandhom japplikaw minn data msemmija n-isltema, dwar apprendisti 
Jew troinu s li jkunu dahlu fi fle him ta' appre ndisla t jcw lrainu ship rid· 
data Jew wara d-data Ii fih. 5-scngha in twin jo ni pel stabbilita u qabel 
id-data li fila I-imscmmija kondizz,ionijiet ikunu bdew ischhu, U ebela 
fie him bhal dak ma jieqaf milli jorbol lill-partijiet fih ghar-ragun i illi 
minhabba )·iskema, tbiddJu kondizzjonijie\ ta' apprendista t jew 
' f aineu hip li kie nu jghoddu dwar dawk l-appre nd isti jcw fro;n«S, 

38, ( I) I1 -Korporazzjoni jkoUha s--sc: tg,ha li tag,hmel dik 1-
ispezzjo ni u dak I-istharrig li jkunu mebliega sabiex tifgura iIli appren­
d isti u tro;nus qegMin jitbaTTju kif jixraq , 

(2) Jckk fil-fehma tal-Korporanjoni xi apprend is\ jew 
tfaj'tee ma jkunx Qed jiebu tahrig biticjjed , iI -Korporazzjoni t isla' 
tordna l ill-prin~ipaJ ta' l-apprendist jew tal-trainee sabie~ jiehu dik 
l-azzjoni msemmija fl-ordni , ill i I-Korporazzjoni jidhrilha mehtiega biex 
tilgura ill i I-apprendisl jew iHra;nee ikollhom tahrig bitJ:ejjed , u t!slll' 
linira jew tbiddel kull ordni bhal dik, 

(3) Fkull ordni bhal dik, il-Korporazzjoni tisla' , bla hsara 
tad--dispoiiujonijiet la' ~i skema 1i tghodd ghall -kat , issemmi x-xorta ta' 
xoghol li fih I-apprend ist jew it-/fain« gl'l andu jitharreg. il -perijodi li 
fihom, kull ke mm imie n jew id-dati li bejnhom lIuwa gI'Iandu he kk 
jilharreg, il -kondiujonij iet dwar sol'\'eljanu, il-me todu jcw il·post \ (1)\­
xogho l. u kull haP. jew ko ndiu joni o1'lra <!war it, ta 1'l rig ta' l,apprendist 
jc:w " ainu , 

39, (I) II -Korporazzjo ni tiSla' , fuq talba til l-prinCipal. tawto­
rizza bil-miklu b, ghal dak if-tmicn u tah t dawk il -kondiujonijiel li tista ' 
liddelennina , gl'l lls-5el f tas-serviu la ' apprendist jew tro;nee lil prin\'i pal 
iehor, jekk , m-fc hma tagbha jaqbel gI'Iall 'gid la' l-appre ndist jcw lrainee 
li jsi r he kk . 

(2) Ebda se lf UIS-5ervizz ta' appre ndist jew trainee lil prinCi, 
pal ieho r, awtorizzat la1'l1 is-subartikolu ( I), ma jehles lil min huwa 
I-prinCipal skond il-ftehim ta' apprcndistal jcw tfaineeship minn ~i dmi r 
lah t il-ftehim, 

40, (I) JI-Minislru jista', in konsultaujoni mal-Korporazzjoni. 
jahla r dawk iI -Bordij ic:1 la' Etamijie l fis-Snajia' li jistghu jidhrulu meh­
ticga sabie~ ime1Uu l-d.amijie t la' apprendiSll jew troinees bil-hsieb Ii ligi 
slabbilila I-profitjenza jew il- kapatil~ tagl'lllom fxi sengha. 

(2) II -Korpora.zzjoni gbandha tohrog li l kun apprendist jew 
lroinu Ii j kun ghalaq it-tmie ll lieghu ta' apprcndistat jew lrainuship 
ten ifikal la ' laVTllllt jew tenifika l la' kompC'lcnza skond il-kat jckk 
I-appre ndisl jew lrainu ikun WCTa liII-Bard la' l-Etamij iet fis-Sllajja ' li 
huwa lahBq il-grad ta ' profitjenza jew kapat itll meh licga: 



IMa 1-Korporazzjoni tista', bi ftehim mal-Ministru. 10hro! 
dawk. ic..a:rtifikati mingl'lajr ma tirreferi [ill -Bord ta' I-Etamijiet fis­
Snajja' . jckk hija Iltun sodisfotta li jetislU arrangamenti xierqa fi Man xi 
industrija Jew intraprita. sew jckk din tltun proprjeul. tal -Gvcrn sew 
jekk le. ghall-evalwaujoni ta ' apprendisti Jew Irainees dwar il-kisba 
minnhom tal-livell mehtieg ta' proficjenza Jew kapaCi t~ fis-s.engha par­
tikolari . 
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41. I1 -Ministru responsabbli ghal1 -cdukazzjoni jista' . bil-pariT ReJOl . ... n!! 
tal-Korporazzjoni. jagl'lmcl ugolamcnti biex jislabbilixxi livc lli la' pro- d ... d;.~II~. . 
fiejenza Jew kapaeitl fis-snaj ja' divers; u dwar it-tertifikar la' pc(1;uni li ~~fi~auJOl'" 
jkunu kisbu dawk il-l ive lli . 

42. ( I ) Jekk tinqaJa' xi kwisljoni bejn prinCipal uapprcndisl: Jew o.atjooli,:,,-ar 
(,aina Jew jckk il-Ko rporazzjoni jidbrilha illi iew il-prin6pal iew 1- k .... joftojit •• 

apprendist Jew train« ma jislBlL: jaqdi xi kundizzjoni minn dawk I; jkun 
hemm fiI-ftehim ta' apprendislal Jew trai1l«Ship jew jekk wiehed 
minnhom jonqos milli jhares ir-rabliel 1i dal'lal ghalihom bil-ftehim iew 
jekk xi l'Iadd minnho m jinSlab 1'Iali la ' delin serju. il-Korporll2Zjoni 
gl'landha, fuq lalba la' xi wal'lda mill-partij iel jew 1a1-tewg parti jiel , jew 
minn rajha. Iqis iN:irkostanzi kollha tal ·kat u jkoUha se lgl'la li 
tiddeticdi fuq dawn il -hwejje~ kollha u tkun rista' wkoll lordna 1-
kan~lIament tal-ftehim jew it -trasferimenl ta 'l-apprendist Jew Iminn. 
(kun j ista ' jitressaq appell quddiem I-AwtoritA miJIn kull detitioni bhal 
dik moghlija mill-Korporaujoni fi i:mien I'Im iS lax-iljum min-nolifika la' 
dik id-dctitjoni u d-detitjoni la' I·A wlorih\ Ikun finali. 

(2) Sakemm iddum iH;wislioni bejn il-prinCipal u I-appren­
dist jew il-traina. il-printipal ikollu d-drin, mid-dala 1i dan jirrapporta 
t -tirkostanri lilI-Ko rpora1.ljoni, jissospcndi mix-xoghol lill-apprendiSI 
Jew troinu mingl'lajr paga. b'dan li l·apprendisl Jew Ira;nn ikollu drit! 
jerga ' j idhol g1Iax-xoghol u jiehu I-paga I; tkun iniammitlu jekk id­
decrtjoni finali tkun favur t icgl'lu. 

43. (1) Hadd ma ghandu. direllamenl iew indi reltamcnt. jidob Hln.,...'Wlril. 
jew iballi li xi hadd, gl'Iajr il-Gvem jew il-Korporazzjoni, ihallas Jew 
jaghli xi kumpcns mu jig; mpjegat apprendisl Jew Iminn rsengl'la , ie .... 
jiehu xi kumpens bhal dak minghand xi haddiehor. gl'IaJr il-Gvem jew 
il-Korporazzjoni: u kull pcnuna li tikser id-dispotinjoni la' qabel la· 
dan is-subartikolu tkun halja la' rea l konlra dan I-All. 

(2) Kull min. bi bur tad-dispotinjonijiet tas---subart ikolu 
(I ), ikun hallas Jew la kumpcns bhal dak . ji§la· jfincx fqoni bin jiehu 
Iura dak il-kumpcns, u kull qarl;' ie ltk Ikun sabellil xi hadd ha!; la· ksur 
13'l-imsemmi suban ikolu. lisla' , fuq prova la- I-ammonl indebilamcnl 
me l'l ud, tordna m min hekk misjub hali biex irodd dak l-ammont. u kull 
ordni bhal dan ikoll u I· isless sahl'l a daqslikieku ngl'lala fkawta avili 
maghmula kif imiss fdik il-qorti bejn dik il -persuna u l-pcnuna li haUset 
jew tal il -kumpcns: 

(Ma I-ebda talba ma tisla' ssir sabiex jinkiseb lura l-ammon! 
mehud indebi tamenl, wllTa SoC ns minn mela jaghlaq iZ-tmien la· 1-
apprendistal jew laH,ai~tJhlp. 
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44. (1) II-Minist rY ji$la', in konsullazzjoni mal-Korporazzjoni. 
j agbmel regolamenti,j j ippreskrivu -

(a) ic-eertifikati lat-lwelid u dwar iHivell ta' edukazzjolli . 1i 
jistghu jinhtiegu u J-ctami mediku li jista' jig; mehtieg ghar­
regiSllll7.zjoni ta ' ftchim ta' apprendistat jew rrQinnship. il-fonnoli 
I; fuqhom fte him bI'Ial dak u c-.tertifikar mediku ta' apprendisti 11 
trainN1 ghandhom isi ru ; 

(b) i)(·)(ort~ ta' rapport; illi principali jistghu jinhtiegu 
jaghlu. minn irnien gl'lal ichor. u t-tmien I. fih da wk iH apponi 
ghandhom hekk jinghataw; 

(f) it-Cirkoslanri li fihom u I-mod li bih jista' jsir xi ,ibdil fi 
fte him ta' apprendistat Jew Irail1ceship: 

(d) iJ·hwejjeg koUha iIIi. b'din it·Taqsima. ikunu mdniega 
Jew permtssi 'i jkunu preshiui ; 

(e) gcneratment dwar kull haga li jidhirlu li jinhlieg jcw li 
jaqbelli jipprcskrivi sabiex jinllahqu I·iskopij iel la' din it·T aqsima. 

(2) Jislghu jsirll regolamenli diffe renti bis·sahha tas· 
s lIbart ikol l1 ( t) dwar klassi jiet different; ta' printipali Jew ta' apprendisti 
Jew rrainN.$ 11 la' snajja' d ifferenti. 11 me la jaghmel dawk ir-regolamenti . 
il :Minislru jista ' japplika kull rnelodu ta' di fferell2az:.:joni li jidllirlu 
xlcraq. 

45 . Ebda haga li tinsab fdan I· AII lOa ghandha tOIqOI -

(a) xi jaid li apprendisl Jew ('{lin« jisla' jkollu biex jibda 
prtXedimenti tivili kOfllra I-printipal lieghu dwar ~ i ksur Jew 
nuqqas IU' tharis la' xi pan jew xi kundizzjoni fi heh,m ta' appren­
d islal Jew /raineeship: 

(b) kull jedd iIli printipal jista' jkollu biex jibda protedi· 
menli avi li kontra apprendist Jew IrtJinn dwar xi kSlIr tal-pattijict 
Jew xi kllndizzjoni fi flehim la' apprendiStaljew rrainuship. 

TAQSlMA VIl1 

l'wcttiq, Reall u !'Ien! 

46. ( ]) II-Minisuu jiSla' bi]-miklub jinnomina ]il dawk I-ufrlt ja li 
lad-Dipartiment (aX·Xoghol Jew la]-Korporazzjoni li hu jispetifika. 
bicx ikunu spetluri ghal1·islc opij ie lta ' dan I· A tI . 

(2) SlX'lturi tahl dall I·AII ikollhom dawk il ·fllnzjonijiel u 
d-dmirijietli jkunu preskrin i. 



(3) Speuuri hckk nominal; kif unsemml hawn qabcl 
ikollhom is-se tgha -

(3) I; jidhlu bla ,flJli,;il u minghajr ma qabe l javtaw nun hin 
xicraq fklln fond Jew post suMeH ghall -ispe7J.joni lah, dan 1-.... 11; 

(b) li jaghmlu fkull fond Jew post bhal dan kull eiami, lest 
jew stharrig li huma jidhrilhom mel'uiega SIIbie~ jaTa'" jekk id· 
dispozizzjonijic t ta' dan I·An Jew ta ' xi rcgolamenti Jew ord llijicl 
tahtu kif ukoll kull kondizzjoni ta' impieg maghrufa humicx 
qcghdin jigu mharsin. u l-ikI3r -

(i) li jaghmlu mistoqsijict . wchidhom Jew quddiem ix­
xhieda, 1il1-prin~ipa l Jew lill-impjegati jew lil apprendist jew 
/ro.iTlU ruq kul! haga minn dawk imsemmijin; 

(ii) li jordnaw li juruhom kotba. registri Jew dol.:umenti 
ohra li skond dan I·AlI Jew xi ordn; mal'lrug tatnu ghandhom 
jintammu u li jikkopjaw dawk id-dokumenli je'" jiel'ldu 
estr.m i minnhom. 

(4) F}.okkatjoni la' tjara la' speujom, spcllur ghandu 
jgharraf lill·prinCipal jew lir·rapprct.enlanl tiegl'lu bil·pret.enu tieghu. 
kemm·il darba huwa ma jidhirlux ini dik it-laghrifa lisla' Ikun !a'hsara 
gliall-qadi la' dmiri jietu. 

(5) Il -fondi u postijiet suUelli ghall-ispcajon; lahl dan I-All 
Illlma kull fond jew post li dwaru jghoddu xi dispo;i:iajonijiet ta' dan 
I-Att jew ta' xi rcgolamcnt jcw ordni lahtu jcw xi kondizzjonijiet ta' 
impicg maghrufa jew kull fond jew postl i dwaru spcllur ikollu ghalf .. jn 
jahseb iIli jghoddu d-dispo1i7.l'.jonijiet ta' dan I-All je .... rcgolamenli jcw 
ordnijiet tahtu jc .... kondizzjonijict ta ' impicg maghrufa. 

A "" 

47. ( I) Hadd ma ghandu jind;thul jcw jiuanla jindahal b'mod I~~i l mhu, 
mhux xie raq d irtUamcnt jt .... indi rtuamcnt ghalih innifsu jtW ghal ~ i ''''''''l. 
haddiclior jt .... ohmjn , fi~-~ogholla'I-Awtoritil, tal-Korporazzjoni, jt .... 
tal-membri taghhom. jtW d iretluri jew pcrsuni mpjegati min nhom, 
fit-twtttiq tal-funzjonij ict taghhom taht <fan I-Atl. 

(2) Ku l1 pcrsuna li tiksc r xi wahda mid-dispoi:izzjonijiet la' 
qabel ta' dan I-artikolu Ikun hatja ta' real komm dan I·AII. 

48. Kul1 pcrsuna li, d .... ar 1I.i haga tohl dan I·AII-

(a) tagl'lt i xi I3ghrif li tkun taf li hu .... a falz fxi punt impor­
tanti . jew bi lraskunt~n i kOira taghti d tagl'lrif li jkun falz f xi punt 
importanti: jcw 

(b) bil-hsieb Ii !inganna, lipproduCi, tagh!i, t;bghat jc .... 
xort'ohra taghmcl ui:u minn xi dokumcnl li jkun falz fxi punl 
importanti:jcw 
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Rnli_, .. 
I-arultoll l5 u n 

(t) ghax trid. tirrifjuta 1; taghl; Jew mingl'lajr ra~uni legil1ima 
(li l-prova taghha lieun ghall-karigu taghha) ma laghlill. xi laghrif 
important;: 

tkun halja ta' reat skond dan I·An u tthel, meta tinsab l'latja. multa ta' 
mhux inqas minn hamsin lira Mallija itda mhux itjed minn names mitt 
lira Mallija Jew prigunerija glial perijodu ta' mhux aktarminn sena. Jew 
ghal dik il -multa u prigunerija nimkien. 

49. (I) Kullmin-

(a) jikser Jew jonqos mllli joqghod ghaixi pal! taHtehim ta' 
apprendistat Jew Irainttship Jew xi provvedi~nl ta' skemali biha 
jkun marbul: Jew 

(b) jiber Jew jonqos milli joqgtlod ghad-dispotizzjonijiel ta' 
l-anikolu 30, iHubartikolu (2) ta' l-anikolu 35, I-anikolu 36, is­
subart ikolu (I) u 'l-anikolu 43: Jew 

(t) xjenlemenl Jew b 'negl igenza kbim jaghmcl xi dikjarazz· 
joni li mhix minnha jew initiel notament mhux minnu rxi ktieb Jew 
rapport mitmum iew mogl'lti bis-sahha la' din it-Taqsima Jew ta' 
regolamenli maghmulin bis-sahha tagl'lha; Jew 

(d) jirrifjuta Jew jonqos li jwiegcb mill ·ahjar li jaf ghal kul1 
mistoqsija illi d-Direttur .few I'1Ippreientant tieghu. ufficial tal­
Korporazzjonijew spellur ikun ghamil1u fiJ-qadi tal -hidma lahl din 
it-Taqsima;jew 

(e) jirrifjuta Jew jonqos 1i i<Xjghod. mill -ahjar li iisla'. ghal 
kull ma jkun mehtieg minnu kif debitament provdut dwarn tahl clan 
I-Att;jew 

(t) ifi",kel lill -Korporanjoni Jew lid-DirettuT Jew liT­
rappreienlanli lagllhom Jew spettur fu-xoghQl taghhom taht dan 
I-An; 

ikun hati ta' rea l konlra dan I-Att . 

(2) Mela kontravyenzjoni tabt it-Taqsima VU ta ' dan I-All 
Jew tabt kull regolamenti magl'lmulin bis-sabba lieghu ssi r minn pe~una 
Ii Ikun taht is-setgl'la. il-kontrol1 Jew il-kuslodja ta' pe!1;una 01'11'11, ir­
responsabbiltA gl'Ialiha tkun mhu'" biss fuq iI-persuna li tkun ghamlet 
il-kont ravvenzjoni itda wkoll fuq dik il-penluna l-ohm iekk din il­
persllna setgl'l et. kieku hadet I'I sieb. ma tl'lalliJc Ii l-kontravyenzjoni ssir. 

SO. Kull persuna li Ikun hatja ta ' real lI:onlrtl dan I-Att lahl 1-
artikolu 15 Jew l-artikolu 47 lieJhu. tehel, me ta linsab halja, multa la' 
mhux inqas minn l'I ames mitt lira Maltija itda mhux itjed minn l'Iamest 
elef lira Mallija. 

5 1. (1) KIlI1 min ikun hati ta' feat konlrtldan I-Atl jew jonqos Ii 
jikkonfonna rnhu ma' xi dispotinjoni ta' xi regolamenti Jew ordnijiel Ii 



jsiru bis-saf'lha tieghu , jcf'lel , jetk itun hemm provdut piena partikolari 
ghal dak iT-reat fdan I·An jew fir-regolamenti jcw l-ordni. jetk jinslab 
hati, multa ta' mhu~ anqas minn gho~rin lira Mallija u mhux i1jed minn 
erba' mitt lira Maltija. 

(2) Ebda procedimenti ma gbandhom jittieMu kontfll xi 
persuna ghat xi real kan tra don I-AUli mB jkunx real kontra l-anikoli 15 
u 47 tieghu. jekk dik il-petsuna. wara li tkun irteviel iura minghand 
id-Direttur ghall-hlas la' penal; la' hmisl3x-illira Maltija talli (kun kisrel 
id-dispoZizIjonijiel imsemmija ta' dun I-All Jew ta' tutl regolamenti Jew 
ordnijiet maghruulin bis-sahha tieghu. tikkonforma ruhha ma' dawk 
id-dispofu:zjonijic:t u thaUas dik jI -penali lid-Direl1ur, null kai:. fi 
imien hmiSI~-iI jurn min" mela dik il -persuna tkun irteviet 1·illra 
tad-Direnur. 

52. JI-pieni msemmijin rdan I-Attghandhom japplikawhlicf jekk 
il-faH jikkostitwiui reat aktar graYi taht il -Kodi6 Kriminali jew kullligi 
ohra. riiema kat dak il-Koditi jew ligi ohra ghandhom japplikaw. 

53. Minkejja kull ligi ohra, iJ -protedimenti gbal real taJ\t dan 
I-At! jistghu jinbdew rkull tmien gbeluq sit! snin mill-ghemil tar-re at . 

TAQSIMA IX 

I\tluellanj l 
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54. ( I) Il -Ministru jista' jaghmel regolamenti b'mod generali Rop ...... n'i. 
5IIbicx jagM! sehh lid-dispotiujonijict ta' dan I-An u ghat -twettiq 
taghhom . u b'mod parlikolari. itela minghaj r pregudiuju ghall­
generalitllta' dak imsemmi qabel -

(a) 5IIbie. jipproYdi dwar kull hags li hi mehtiega jew 
awtorizzata b'dan I·A It li tip stabbilila; 

(b) sabiu jippreskriYi 5-SCtg.hat u l_proteduri ta'l-Awtoritll 
fls-smiegh u doeitjoni 11' appclli taht din I-All . 

(2) ls-setg.ha lal ·Minist ru 1i ja~me' reg~~menti. t.ah~ xi ~i$ .. 
ponujoni la' dan I-All ghandha linklod! s-setgh.a h JlStabblliui l-ple~ 1 
dwar xi ksur jew konlrallVen!joni taghhom jew xi nuqqas ta' tI'Ians 
laghhom: 

lida dawk il-pieni mQ jislghux ikunl" attar minn multa ta' elf 
lira jew prigunerija gbal aktar minn tliet xhur. 
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ss. (I) Dircnur. uffitjal. impjegal. agent Jew konsulent tal­
Korporanjoni 1i j kun b'x; moddirel1amCnl Jew indircullment inreressat 
fkunt mlt maghmul jew mahsub 11 jintghamcl mHl-Korpor:l7Zjoni Jew 
rxi an;vila je,,"' scrviu. li ghandhom ji~u provduli ghall-Korporau.joni 
Jew minnha, ghandu . kemm jista' jkun malajr Wllra 1i t-tirkoslanzi 
rdall;,,; jigu gt131 konjizzjoni tiegl'lu , juri x-xorta ta' I-inlcress ticghu 
liIl-Bard tal-Korporazzjoni. 

(2) Kull win maghmul skond is-sub;Jnilwlu (\) la ' dan iJ· 
pamgrafu minn diTcHur ghandll jig; regimat fit-min ut; tal-laqgha Ji jsir 
fiha. u d-dircuur -

(a) ghandu, wara I·wi ri , jirlim mis-scdUla waqll; dik it-haga 
'led lig; diskurosa Jew deCi1ll mi ll-Bord; u 

(b) ma ghandux jil1iehed kOn! !ieghu dwar il-kos!i!unjoni 
ta' quorum !al-Bord ghal Ki diskussjoni jew dctit joni !ali. 

(3) II-Korporazzjooi ghandlta minghajr dewmien tinforma 
lill -Ministru b'kull wi ri maghmul taht dim I-artikolu, 

56_ ( I) Bla hsara ghad-dispo>:izzjonijiet ta' dawk is-subartiko li li 
gejj;n ta' dan l-anikolu,I-Att dwar is-Scrvi12 ta' I-Impicgi u I-An <twar 
it-Taghlim n- Induslrija huma b'dan imhassrin , 

(2) Sa meta jigu re,'oka ti, jithassru jew jigu wstit,,'it i, kul! 
skerna maghmula, pcllllCSS jcw cicnzjoni moghlija, kull fte him 
rnaghrnul u kul! regobment jcw ordni maghmul, taht jew bis-l;ahha ta' 
I-At! dwar is-St:rvizz ta ' I-Impiegi u I-Att dwar it-Taghlim n- Industrija 
ghandhom, minkejja t-thassir ta' dawk I-Ani , ikompl u fis-sehh u 
ghandhorn ji!qiesu li sa ru taht u bis-l;ahha ta ' dan I-Atl. 

(3) Id-dispoiizzjonijie t ta' I-All dwar is-Servizz ta ' ImlJiegi 
d war I-[skerna tal-Haddicma Awtiljari u Tahria, u dW3r haddiema 
ingaM:lti fih a ghandhom ikornplu japplikowsad(lk it-irnien li l-Ministru 
jista ' b'Ordni jiddetermina, 

(4) Kull pcrsuna rregistrata ghal impieg !aht I-All dwar is­
Servi1,z ta' Impiegi ghandu jkompli jgawdi I-istess prioritil dVl'ar riferi ­
men! ghal impieg tal'll dan I-Att, li gi'lalih(. kienu in!i lolali qabel il-bidu 
fis-schh ta' dnn I-All , 

(5 ) Kun rife rcnza f kullligi ohra gh:tll ·An dwor is-Serviu la' 
I mpicgi u ghnll -At! dwar it-Taghlim n-Industrija ghandha titqies li tkun 
rifen:nza gI'lad.dispotizzjonijiel rela tli ... ; la' dan I· All. 
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SKEDA 

(Art ikolu 3) 

FORMA TA L-GU RAMENT LI G HANDU J[TnEHEO 
MILL-MEMDR[ TA ' L-AWTORITA 

J icn .......... , ... ,', .... , .... , ... li gejl maht"r Mcmbru ta'l -Awtorita 
NaujonaH lax-Xogl'lol kostitwi ta tal'lt I-Atl ta' 1-1990 dwar is-Scrvizzi ta ' Impicg u 
Tatlng. b'dan nahlef illi jicna bil-fcdcltA kollha u b'imparzjalita u mill-ahjar 1i nisin' 
naqdi d-dmirijii:1 u )t-xogholli jmiss lili f din il-kariga. 

Held: Alia igT'lini. 

, . . . . . . . . . . . 

Mgl'loddi mill-Kamra lad-Dcputati fis-Sedula Nru . 4181as-27 ta' Lutju, ]990. 

P. M USCAT TERRIBILE 
Skril'lln IIII-Kamfa tad-Depwali 

LAWRENC E GONZI 

S~Qka 
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lo,"'P"'''tion. 

(L.S.) 

ACT No. XXVIII of 1990 

I assent. 

CARMELO CARUANA 

Acting President 

3rd August, 1990 

AN ACT 10 pro~id~ for a National Employrrunt Authority. for the 
establishmtnl of On Employment and Training Corporation and for th~ 
r~gulalion of employment and training services, and for matters 
connected therewith or ancillary thereto. 

BE IT ENACfED by the President. by and with the advice and 
consent of the House of Representatives. in this present Parliament 
assembled, and by the authority of the same, as follows:-

PART! 

Puliminary 

), (1) This Act may be cited as the Employment and Training 
Services Act , 1990. 

(2) This Act shall come into force on such date as the 
Minister may by notice in the Gazette appoint, and diffe rent dates may 
be so appointed for different provisions or diffe rent purposes of this 
Act. 

2, In this Act unless the context otherwise requires -

"Authority" means the National Employment Authority 
established by section 3 of this Act; 

"Hoard·' means the Board of the Corporation; 

"Corporation" means the Employment and Training 
Corporation established by section 5 of this Act and . to the extent of the 
authority given includes any officer of the Corporation duly authorised 
by it in that behalf; 



"dependants" means individuals wholly or mainly dependent 
for their maintenance on an individual and being in relat ion IQ such 
individual -

(i) if married - hil wife, he r husband. his or her 
children or stepchildren, his or her grandchild ren if the 
parents are dead; 

(ii) ifunmarried- hisor her children, hisorherfather. 
or his or her mother , his or her unmarried brotheB or sisters; 

(iii) if a widower or widow - his or her children or 
stepchildren, his or her grandchildren. if thei r parcnts arc ...... , 
MDire<:lQr" means the Director of Labour and ineludes any 

officer of the Department of Labour who is authorised by the Director 
to aet On his behalf: 

Mem ployment agency" or "employment business~ means any 
activi ty carried out in Malta for the recruitment of pc~ns for 
employment in Mal ta or outside Malta; 

"financial year" means the period of twelve mOalhs ending on 
the thi rtieth of September of any year: 

Provided that the first financial year of the Corporation shall 
commenee on the date of the coming into foree of this Act and shall end 
on the thinieth day of September of the following year. 

"Minister" means the Minister responsible for labour and 
includes, to the extent of the authority given, any person authorised by 
the said Minister in that bchalffor illIy purpose of this Act; 

- person" includes a body of persons and any body rorpol1l te 
established by law; 

"prescribe" means prescribe by regulations made under this 
Act: 

"Register" means the Regisler referred 10 in section II of this 

PART 11 

The National EmplooYlMDt Autbority 

3. ( I) The President of Malta MaaH appoint a National 
Employment Authority co,mposed of three independent persons, two 
other persons appearing to the President to represent the interests of 
employers and two other persons appearing to the President to 
represent the interests of employccs. In this seetion - independent 

A 293 

N.tiootaI 
Em""" 11 .. '" 
Auu.o;;t~. 



A 294 

pcrsons~ means persons who are neither Government employees nor 
officials o f any organization representing employers or employees. 

(2) The President shall also appoint a Secretary to the 
Authority. 

(3) One of the independent members of the Authority shall 
be appointed by the President (0 be Chairman and Bomher Deputy 
Chairman. 

(4) Every member of the Authority shall. before en tering 
upon his duties, take an oath of office before the Allomey General in 
the form sel OU I in the Schedule to Ihis Act. 

(5) Every member of the Authority shall hold office for a 
term of two years and if otherwise qualified may be re-appointed allhe 
cnd of his term of office . 

(6) The Pre$idenl may determine the remuneration payable 
to the memben of the Authority. 

(7) No member of' the Authority may be removed from 
office before the eJ[piralion of his appointment except by the President 
upon a resolution of the House of Representatives praying for such 
removal on the ground of misbehaviour o r inability 10 perfonn the 
functions of bis office: 

Provided that if the House of Representatives stands dissolved 
o r prorogued o r adjourned for more than fourteen days, it shall be 
lawful for the President 10 suspend any member from his office on the 
ground of misbebaviour or inability to perform tbe functions of his 
office. so however, tha! such suspensi-ons sha ll not elltend beyond the 
firs! three si llings of the House of RepreKntatives immediately 
following Ibe date of such suspensi-oru;. 

(8) The quorum of the Autbority shall be of tbree members, 
one of whom shall be the Chairman or tbe Deputy Chairman. 

(9) Subject to the provisions of subsection (8) oftbissection, 
tbe Authori!y sbaH not be disqualified from the transact ion of business 
on account of any vacancy among its members. 

(10) The Director o r any person deputed by him shaH have 
the right to be present at all meetings of the Authority and to be heard 
on any matte r. 

(11) The proceedings of the Authority may, ifthe Authority 
so considers eltpedient, be conducted in cllmerll. 

(12) Decisioru; of the Authorityshal1 be taken by majority of 
the votes of the members present . The Chairman or. in his absence, the 
Deputy Chainnan, shall have only a casting vote. 



(13) Subject 10 the provISions of thi!; Act ilnd of any 
regulations made the reunder, the Authori ty may regulate its own 
pmc:udings. 
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(14) For the purposes of the follo .... ing sections of the 
Criminal Code Ihal is 10 say, $CClion 91 , sections 115, 119 and lW , (cap. 9) 
sections 124 and 125, section 133 and section 138, the members of the 
Autho rity shall be deemed \0 be public officers. 

4. (1) The functions of the Authority shall be : 

(a) To monilor employment and to investigate and 
adjudicate, in such manner as il may determine , lIny C()mplaints 
which any inte rested party may bring before it regarding 
employment and training services provided by the Corporation; 

(b) to hear appeals as provided for in Ihis Act; 

(<=) to tender advice 10 the Ministeron any matter relating to 
the e mployment o r lnUning o(workers , eilner at the request of the 
Minister 01'" on its own initiative , including proposals for regulations 
for su,h purposes o r in such circumslanceSIl5 in Ihe opinion of the 
Minister or of the Authority il is neceS58.ry o r expedient to make 
provision by regulation ; 

(d) to make rules subjecl to the provisiom of this Act: 

( i) regarding the circumstances under which a person 
registered for employment may lose his priority for referral for 
employment; and 

<ii) providing for special oomideration to be given to 
determinate classes of applicants being applicants with 
dependants. applicants who are dbabled. infirm o r 
incapacitated o r applicants requiring physical or social 
rehabilitation; 

(e) such other funaiom as are or may be lI$5igned to il by Ihis 
Act or any other law. 

(2) Where the Authority actsasa Tribunal 10 hear appeaJ,as 
provided in paragraph (b) of the foregoing subsection, the following 
provBions shall . without prejudice to {he provisions of any regulations 
made under Stclion 54 of Ihis Act, apply: 

(a) The Authority shall reject any appeal which is nol made 
in writing wi thin the time specified in the IlfOvision of Ihis Act 
allowing such appeal ; 

(b) The Chairman of the Authority or in his absence the 
Deputy Cbairman shall Wave ttle powers to summon wilDC$$e$.nd 
10 administe r an oath to any wilnes& and to requi re him to give 
evidenoe or to produce books Of Olher documents before it; 
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(c) Summolls for attendance of witnesses shall be signed by 
the Chainnan or, in his absence , the Depul~ Chairman, and maybe 
served either personally Of by registered post , and in tile laller case, 
in proving servicc. il sball be suffieient to prove Ihat the summons 
was properly addressed and posted; 

Cd) All persons summoned to attend and give evidc:ncc at 
any sil1ing of the Authority shall be bound to obey the summons 
served on them; and any person refusing or omitting wi thout 
sutricienl cause 10 attend at Ihe day, l ime arid place ment ioned in 
the summons served on him or to answer. lO the best of his 
knowledge and belief. all quest ions pul 10 him by or with the 
concurrence of the Authori ty, or 10 producc books or other 
documelllS required by the Authori ty to be produced before it, 
shall be guil ty o f an offence agairu;t this Act ; 

Provided that no person giving evidence before the Authority 
shall be oompelled 10 incriminate himself and every such person 
shall . in respect of anyevideno: given by him before the Authority. 
be entitled to all the privi leges to whieh a person giving evidence 
before a coun of law is entitled in respect o f evidence given by him 
before such oourl . 

(e) The deeisionsofthe Aulhority o n any appeal made under 
this Act shall be fi nal. 

(3) The Authority shall, in January of each year, submit a 
report of ils act ivities to the Minisler who shall lay the same on the Table 
of the House of Representatives not later than the si tting first occurring 
after thirty days from its receipt. 

PART III 

Tbe EmP'oymmtaoo Training Corporation 

S. ( I) There shall be an Employment and Tra ining 
Corporation. 

(2) The Corporation shall be a body corporate having a 
distinct lega l personality and shall be capable of en teri ng into contracts, 
of acquiring, hold ing and disposing of any property fo r the purpose o f its 
functions under this Act. of suing and of being sued . and of doing all 
such things and enterin~ into all such transactions as are ioodental o r 
oondueive to the ellemse o r performance o f its functions under this 
Ad. 

6. ( I ) The affai rs and business of the Corporation shall be the 
responsibility of and shall be conducted by a board o f directors. which 
shall be known as "the Board" , The legal representation of the 
Corporation shall be vested in the OIairman or in any other director as 
the Board may by resolution designate . Any such resolut ion shall be 
pub lished in the Gazette as soon as may be after its approval and shall 
not have effect until il is so published. 



(2) The Board shall consist of such number of directors. 
being not less than seven. as the Ministe r may from time to time 
appoinl. Three of the membcn of the Board shall be appointed. after 
due cousultation with the Ministen concerned. from amongst such 
persons as best represent the Ministries responsible for labour, for 
educa tion and for industry. 

(3) The Chairman of the Board and a Deputy Chairmanshall 
be appointed by the Minister from a01Qngst members of the Board. 

(4) Where the Chairman is absent from Malta orisotherwisc 
temporarily unable to perform the (unctions of his office, o r where the 
post of Chairman is temporarily vacan t. the Deputy Chairman shall act 
as Chai rman. 

(5) The Chairman and the o ther directo rs shall be appointed 
yearly and shall hold orrice under such te rms and conditions as the 
Ministe r may deem proper; and they shall be eligible for re· 
appoin tment. 

(6) Subject to the provisions of Ihis Act and tOllny directions 
of the Board . the executive conduct of the Corporation, its 
administration and o rganbation. and the administrative cont rol of its 
o rriccn and servants shall be the responsibility of the Chief Executive of 
the Corporat ion who shall also have such otherpowen as may from time 
to time be de legated to him by the Board. The Chief Executive shall 
have thc ri&ht to attend and be heard at all meetings of the Board. He 
shull not . however , have a vote or be counted for the purpose of 
constituting a quorum . 

(7) The provisions of subsection (1 4) of sect ion 3 of this Act 
shall mlUatis nudamfis apply to the Corporation, the Chief Execut ive 
and other employees of the Corporation. 

7. (I ) A person shall not bequalified tObe appointed. o rto hold 
orrice as a member of the Board if he -

(a) is a mcmber of the House of I{eprescntativcs; or 

(b) is lega ll y incapacita ted; or 

(c) has bcen declared bankruptor has made acomposition o r 
arrangement with his creditors: o r 

(d) has been convicted of a crime affecting public trust or 
thdt or fraud or of knowingly receiving property obtained by theft 
or fraud . 

(2) A member of the Board may be relieved of office by the 
Ministe r on the ground of inability 10 perform the functions of his orrice, 
whe ther due to infirmity of mind or of body, or to any other cause, or on 
the grOllnd of misbehaviour. 

(3) A mcmber oflhe Board may resign hisorfice by means of 
a lelter to the Minister. 
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• . (1) The Board shall meet as often as may be l1O'T5Sa"Y o r 
expedient, but in DO case Ie$$ frequently than once every three months. 
Meetings shall be called by the Clainnan either on his own in itiative o r 
at the request of any two of the other rmmbeB. 

(2) The Board shall nol act unless .quorum oonsist ingofnot 
less than half Ihe number of members is present. 

(3) The meetings of the Board shall be chai red by the 
Chairman o r. in his absence , by the Deputy Chairman. 

(4) The decisions of the Board mall be taken by I majority of 
the votes of the members pr«tnt and voting; and in the case of an 
equality of VOles the Chairman, or in his absence the Deputy Chairman, 
shall have and exercise a second or casting vote. 

(5) Any vacancy among the members of the Board. and any 
participation therein by a person not entitled so to do, shall not 
invalidate the proceedings of the said Board. 

(6) Subject to the provisions of this Act , the Board may 
regulate il$ own proceedinp. 

9. ( I) The CorponItion man have such functions as are set 0111 
in this Act and such other functions 85 may devolve upon it under any 
other law, or 85 may be assigned to it by the Minister. 

(2) The Corporation shall consider any maller relating lothe 
formula tion of an overall national policy for employment and training, 
and all matters relating to any of it$ functions under this Act, and the 
Corporation may also advise any department of Government on such 
mallers. 

(3) 1be Corporation shall afford the Minister the Decessary 
facilities for obtaining info rmation with respect to the property and 
activi ties of the Corporation, and furnish him with returns. acoounl$ and 
other information with respect thereto , and afford him the necessary 
faciliti es for the verificati on of the information furnished in such manner 
and at such time all he may require. 

(4) The Minister may, after consultation with the 
Corporation, give to the Corporation such directives in writing as he 
may deem appropriate, being directives of a general character not 
inconsistent with the provisions of Ihis Act and the Corporation shaD 
comply with such directives. 

(S) In canying out any of il$ functions under this Act , o r in 
any other thing or activity , the Corporation mall conform its policies 
and activities with the aims and objectives of national economic 
planning from time 10 time in force. 

(6) The Corporation may. with the approval of the Minister, 
exercise its functions under this Act through the agency of other 
persons, and may act as agent or otherwise on behalf of other persons. 

10. In relation to employment , the Corporation shall have the 
following functioos:-



(a) in general to provide and maintain an employment 
service to assist persons to find suitable employme nt and to assist 
employers 10 find suitable e mployc:cs; and 

(b) in pan M::ular -

(i) to registe r persons seeking employment in the 
Register, laking note of their quaiificatiolls, experience, skill$ , 
aptitudes. desi res and such other de tails as may be deemed 
necessary or expedient; 

(ii) to interview such persons and evaluate. if 
necessary. their physical and voca tional capaci ty; 

(iii) 10 assist persons seeking employment by gu idance 
and advice on the choice o f employment, and the training and 
retraining which may be necessary ; 

(iv) to obtain from employers informadan on vacancies 
and on requirements to be met by the employees they require ; 

(v) to refer to available employment persons wi th 
suitable skills , apti tudes and physical capaci ty; 

(vi) to collect and analyse information about the 
sill,lation of the labour market and probable changes. 
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11 . ( I) The Corpora tion shall main tain a Registe r of persons 11. ....... 

seckingemployment. :c:;-

(2) The Register shall consist of three scparate pan s: Part 
One , for the registration of persons whoare unemployed; Pan Two, for 
the registration of persons who, withou t a good and sufficient cause, 
terminate employment o r reject an opponunity of employment o r 
training; and Pan Three for persons in gainful occupation who are 
seeking allc rnative employment and such other category of persons and 
purposes as may be prescribed afte r consulta tion with the Authority. 

(3) For Ihe purpose of determining the length of registration 
in one pan of Ihe Register. no aocount shall be taken of the period of 
registration in any other pan. 

(4) Any person who qualifies 10 be registered may seek to be 
registered under the appropriate pari of the Register. 

."......., ... ",. 

12. ( I) Subject 10 Ihe provisions of Ihis Act and 10 any RqIM .. """Io< 
regulation made the reunder. the registration of persons seeking • .-.pIo) ...... 

employment shall be made in sueh manner and shall be subject to such 
formali ties and oondi tions as the Corporation may deem fit. 
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(2) At the lime of fil1il registration for employment and al 
any time during the period of validity o f registration , the Corporatio n 
may require the person secking e mployment to furnish information or 
produce documents in hi s p!)'5scssion or control relating to his date o f 
birth , previous employment. dependants, experience , qua lificatiolls 
and other matte rs relevant to his registration. 

(3) If any person fails 10 provide any infonnation requested 
from him under subsection (2) of this section, such pe~n shall forfeit 
tili; right to regiscrnlion under this section orto refe rral for employment 
under section 13 oflhis Act , and shall be notified aocordingly in .... Tiling. 

(4) Any person aggrieved by a ckcis.ion of the Corporation 
u nder Ihis section may, wi thin fifteen days from the ootification of such 
decision, appeal to the Authority. 

13. (I) Without prejudice 10 the o the r provisions of Ihis Ad . 
and subjed to any regulations made thereunder, in selecting persons for 
referral to employers. the Corporation shall be guided by the following 
principles. namely; 

(a) where employees with no special skill . knowledge or 
experience are required, regard shaH be had to -

(i) the employer's requirements as to age . former 
employment and o ther fadors relevant 10 the type of 
employment offe red; 

(ii) the length of registration for employment; 

(b) where employees with special skill . knowledge. 
experience or qualificalions are required, regard shall be had to-

(i) the persons woo best 5atisfythe requirements of the 
employer; 

(ii) as between per~,"s who are equally considered 10 
be the best available, length of registration for employment: 

Provided that. in referring any person for employment. the 
Corporation shall give preference to persons registered in Part One over 
those registered in Pari Two and Thrcc of the Register. 

(2) When a person who is registered for employment 
refuses, without a good and sufficient cause, to avail himself of any 
suitable opportunity for employment or training oHered 10 him by the 
Corporation. he shall lose his priori ty for referral for employment and 
shall be notified aooordingly in writing. 

(3) Any person aggrieved by a decision of tbe Corpora tion 
under lhis section may. within fiftee n days from the notification of such 
decision, appeal 10 Ihe AUlhority. 



14. ( I) In making a request to the Corporation for the refelT1l1 
of employees, an employer shall specify the skill , experience and o ther 
qualificat ions, if any. of the employe« he requires, the conditions of 
employment he offers and the number of persons to be referred to him 
for possible employment, so however that the employer shall have no 
right to indicate individual persons when making his requcst to the 
Corporation. 

(2) In referring persons fo r employment , the Corporation 
shall seek to s.at isfy the needs of the employer as expeditiously as 
(XIMible. The employer shall be entitled to reject any person , ubmincd 
by the Corporation . 

15. (I) All employees required by the Government of Malta 
from outside its service o r by any body corporate or company referred to 
in subsection (6) of section 110 of the Constitution whether the$e arc, in 
eaeh case, employed on a contract for a specified time or for an 
indefinite period , shal l, save as provided in the Constitution and in 
subsections (2) and (3) of this section, be recruited through tbe 
employment service provided by the Corporation. 

(2) Where the recruitment of employees by the Government 
or any other employer to which subsection (1) of this section refers i5 in 
connection with the employment of: 

(i ) persons required to fi ll posts , on the basis of a contract 
for a definite time requiring I special trust o r po5ts for which 
academic o r professional qualifications I re ne<:essary; or 

(0) per"ms engaged from outside Malta; 

the Corporation may cause or authorise recruitment, whether th rough 
referral by it or otherwise, under such conditions or in such manner 115 
the Corporation may deem appropriate . 

(3) UDder Such circumstance5, and in respect of such 
vacancies, as mly be prescribed, the Corporation shall re fer for 
employment with any employer as is referred to in subsection (I) of this 
section, in preference to any Olner person. persons who, within the 
three months immediately preceding such referral , have been 
discharged as redundant from such employment as may be prescribed. 

(4) If upon a request foremployeC$ made 10 the Corporation 
by a Government department or any other employer as is re ferred to in 
subsection (I) of this section, the Corporation is unable to submit 
suitable applicants, the department or o ther employer may recruit thc 
employees requited in virtue of such o ther alT1lngements as the 
Corporation may au thorise in any case: or class of.cascs. 

(5) A Governmelll depanmelll or other employer as IS 

referred to in subsection (1) of this section, rejecting an applicant 
submitted by the Corporation shall s~fy in writing the reasons for 
rejection. Where in any case the Corporation , afler due investigation, is 
satisfied that the department o r employer has rejected an applicant 
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without just cause , it may order the depanmenl or emplo~r concerned 
10 give employment 10 the appliC3n1 concerned in the occupation for 
which he was originally submitted by the Corporation. 

(6) Any person who -

(a) contravenes any of the foregoing provisions of this 
section; or 

(b) shows favou r to . or uses discrimination against, any 
person for employment with any employer referred 10 in subsection 
(I) hereof on the grounds of race, colour, se~ . creed or on the 
grounds of his party or o ther political beliefs or associations; 

shall be guilty of an offence against this Act. 

16. (I) In relation to training. the Corporation shall have the 
following functions : 

(a) 10 provide training courses o r other schemes for the 
purpose of assisting persons de$iring 10 fi t themselves for gainful 
occupation, or desiring to improve or update the quality of their 
I.:.nowledge and skills for the same purpose: 

(b) 10 obtain infonnation from employers regarding the 
number. educational levcl. skills and aptilude$ of persons they may 
rC<juire for employment both in the shon term alld in the 10llg tenn; 

(c) to enter into arrangements with the said employers. or 
any other person . for lhe pmviSKln of training courses or other 
schemes contemplated by this section. 

(2) The reference in this section to the provision of training 
courses or other schemes shall be construed as including a refe rence 10 
the making of payments to persons who allend any such course or 
scheme , locally or abroad in respect of their travelling e~penscs. Ihe 
provision of residential accommodation and 10 the provision of any 
other faci lity o r service incidental the re to. 

17. (I) For the purpose of encouraging adequate ltallllllg 
through courses or o ther schemes contemplated by sect ion 16 of Ihis 
Act , the Corporation may-



(a) provide o r secure the provisioll of such courses and OIlter 
schemes as it may COllsider adequate, having regard to any courses 
o r schemes otherwise available; 

(b) approve such courses and schemes provided by other 
persons; 

(c) from time to time consider such employments as appear 
to require consideration Hnd publish recommendations with regard 
to the nature and length of the training for any such employment, 
the further education to be requ ired with the training, the persons 
by and to whom the training ought to be given, the standards to be 
attained as a result of the training and the methods of asce rtaining 
whether those standards have been 3l1ained; 

(d) make arrangements for the application of selection tests 
and of testS or other me thods for asce rtaining the atta inment of any 
standards recommended by it and may award certificates of the 
attainment of those standards; 

(e) assist any person in finding facilities for being trained 
where il cannot provide sueh tra in ing; 

(t) carry on or assist other persons in carrying on research 
into any maller relating to training, 

(2) The Corporation may enler intoconlraclS of service or of 
apprenticeship with any person who intends to attend courses o r avai l 
himself of any other scheme it has provided. 

(3) 11tc: Corporation may-

(a) at therequestoft heAuthorilyprovidesuch otheradvice, 
and such other courses and schemes for training, as are mentioned 
in the requesl ; 

(b) :It the request of any employer provide advice about 
training connected with his aClivities: 

(c) enter into agreements wilh employers relative to 
payments by them to the Corporation in respect oflhe exercise by 
the Corporation of any of its fu nclions. 
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(4) TheCorporationmay-

(a) make grants Of loans to persons providing courses or 
other schemes approved by the Cmporalion; 

(b) pay fces 10 persons providing further education in 
respect of persons who receive ;1 in associa tion wi th their training in 
courses or other schemes provided or approved by the 
Corporalion: 

(c) make payments to persons in connection with 
arrangements unde r which they or their employees make use of 
courses or other schemes provided or approved by the 
Corporation. 

PART IV 

Administrative and F1nanelal Provisions Rd.,lng to the Corporation 

18. (I) Subject 10 the provisions of the Consti tution of Malta 
and of any other enactment applicable thereto. including this Ad. the 
Corporation, acting with the concurrence of the Ministe r, may appoint 
such o fficials and other employees on such terms and condi tions of 
employment as the Corporation may, from time to time determine. 

(2) Publie officers seconded for duty with the Corporation 
shall be under the administrative authority and conlrol of the 
Corporatioa , but sball for all other intents and purposes remain and be 
considered and nealed as public officel1i. 

'9. (I) The Corporation shal l be endowed with an ini tialeapital 
of two hundred and fifty thousand liri which shall be paid by the 
Government out of tbe Consolidated Fund, without further 
appropriation other than this Act , by warrant under the hand of the 
Minister responsible for finance authorising the Accountant General 
to make the payment. 

(2) Thereafter the Corporation shall be paid out of the 
Consolidated Fund such sums as the House may approve in accordance 
with the following sections: 

Provided that in relation to its function, other than those in 
connection with its function lIS an employment service for the purposes 
of section I iO of the Constitution, nothing in this Act shall prevent 
the Corporation from entering into arrangements for securing part of 
its funds from sources o ther than the public revenue. 



(3) The Corporation sball cause to be prepared in every 
financial year, and shall not later tban $ix weeks before the cnd 
of each fi nancial year adopt, estimates of the income and expenditure 
of the Corporation for the next following fi nancial year. 

(4) The estimates shall be made in such form and shall 
contain such information and such comparisons with previous estimates 
as the Minister may direct. 

(5) The Corporation shall within the same time mentioned 
in sllbse<:tion (3) of this section, make a report of its activities during 
that year containing such information relating to the functions and 
activities of the Corporation as the Minister may from time to time 
require. 

(6) A copy of the estimates of the Corporation, together 
with a copy of the report , shall, upon their adoption by the Board, be 
sent forthwith 10 the Minister. 

(7) lbe Minister shall , at the earliest opportunity and I10t 
later than four weeks after he has received 11 copy of the estimates and 
of the report of the Corporation, or, if at any time the House is not 
in session, within four weeks from the beginning of the next following 
session, cause such estimates and such report to be laid before the 
House together with a mOlion that the House approve the said 
estimates. Not less than one silling shall be alloued for the debate in 
the House on such motion; and both the motion and the approval of 
the estimates by the House may be with or without amendment to the 
estimates. 

(8) No expenditure shall be incurred hythe Corporation that 
has nO! been approved by the House: 

Provided that -

(a) until the e..:piration of six months from the beginning of 
a financial year or until the approval of the estimates for that year, 
the Corporation may make or incur expenditure for carrying out 
its functions under this Act not exceeding in the aggregate one 
half of tbe amount approved for the preceding financial year; 

(b) expenditure approved in respect ofa head or sub-head of 
the es timates may, with the approval of the Minister , be incurred in 
respect of another head or sub·head of the estimates; 

(c) if in respect of any financial year it is found that the 
amount approved by the House is not sufficient, or if a need has 
arisen for expenditure for a purpose not provided for in the 
est imates, the Corporation may adopt supp1cmenl8ry estimates 
for approval by the House and, pending such approval, but subject 
to its being given, the Corporation may in special circumstances 
and with the approval of the Minister, incur the relative 
expenditure; and the provisions of this Act applicable to the 
estimates shall , as near as practicable, apply to the supplementary 
estimates; 

Provlded further that in respect of the first financial year of the 
Corporation, this section shall apply as if it required the 
CorponItion to adopt estimates for that year DOt later than twel~ 
weeks from the coming into force of this section and as if the total 
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expenditure that may be made or incurred by the Corporation until 
the approval of the estimates for that year by the House may not 
exceed onc half of the amount shown in such estimatts. 

(9) All estimates and supplementary estimales approved by 
the House sball. as iIOOn as practicable. be published in the Gazelle. 

20. (1) The Corporation shall cause to be kepi proper books 
of accounts and other records in respect of its operations and shall 
cause to be prepared a statement of accounts in respect of each financial 
year. 

(2) The accounts of the torporation shall be audited by an 
auditor o r auditOR to be appointed by il and approved by the Ministe r: 

Provided that the Minister resp<:I nsible for finance may req uire 
the books and other records of the Corporation 10 be audited or 
e~amined by the Director of Audit who shall for Ihu purpose have 
power to carry OUI such physical checking and other ve rifications , and 
may require such information. IllS he may deem nCCHSary. 

(3) Afte r the cnd of each financial year, at the same time as a 
copy of the estimates of the Corporation is forwarded 10 the Minister 
unde r section 19 of this Act, the Corporation shall cause a copy of the 
statement of aCCQu nts duly audited to be transmitted 10 the Minister 
together with a copy of any report made by the auditor or auditol"$ on 
that statement or on the aCCQunts of the Corporation. 

(4) The Ministe r shall cause a copy of every such statement 
and rcpon to be laid before the House of Representatives together with 
the motion laid before the House under section 19 o( this Act. 

21. (I) The Corporation may, with the approval in writing of 
the Ministe r given after consultation with the Ministe r responsible for 
finance, borrow or raise money in such manner, from such person, body 
or authori ty, under such terms and condi tions and against such $CCUri ty 
as it may deem appropriate, (or anyone o r morc of the (ollowing 
p...,.,., -

(a) the carrying out of functions of the Corporation under 
this Act; 

(b) any other expenditure properly chargeable 10 capital 
account . 

(2) The Corporation may also from lime 10 lime borrow, 
by way of overdraft or otherwise, (or periods nOl exceeding twelve 
months, such sums as it may requi re for carrying out its functions under 
this Act: 

Provided that for any amount in excess of two hundred 
thousand liri. there shall be required the approval of the Ministe r in 
writi ng. 



(3) Whenever it may be necessary for the Corporation to 
borrow by way of advances from the Government any sums required by 
it to carry out any of its functions under this Act, the Ministe r 
responsible for finance may. after consultation with the Ministe r. by 
warrant under his hand and withou t funher appropriation other than 
this Ad. authorise the Aa:ountant General to make advances to the 
Corporation ei ther out of the proceeds of any loan contracted or rai$ed 
for the purpose o r out of the Consolidated Fund; and such advances 
shall be made on such tenus and conditions as the Minister responsible 
for fi nance may direct. 

(4) The Minister responsible for fi nance may, for any 
requ irements of the Corporation of a capital nature. contract or raise 
money. or incur liabilities, for such periods and on such terms and 
conditions as he may deem appropriate; and any sums due in respect 
of o r in connect ion wi th any such loon or liability shall be a charge on 
the Consolidated Fund. 

(5) Notice of any loans. liabilities o r advances made or 
incurred under the foregoing provisions of this section shall be given by 
the Ministe r to the House of Representatives as soon as practicable. 

22. The Corporation shall be exempt from any liability for the 
payment of income tax. duty on documents and customs duty under any 
law for the lime being in force. 

PART V 

t;mployment ~ncles 

23. (1) Without prejudice to the provisions of Part III of this 
Act, no person shall carry on an employment agency or an employment 
business unless he is the ho lde r of a current licence granted by the 
Director under this sect ion authorising him to carry on such an agency 
or business in premises speci fied in tbe licence. 

(2) An appl icant for a licence under this §cction shall . not 
less than twenty-one days before making his application-

(i) display notice of the applica tion in a place where it can 
conveniently be read by the publicon or near the premises at which 
the employment agency o r employment business is or is to bc 
carried on and take such steps as he reasonably can to keep that 
notice so displayed for a period of twenty-one days; and 

(ii) advert ise notice of the application in two daily 
newspapers . 

(3) A not ice under subsect ion (2) hereof-

(i) shall scale the name and address of the applicant and 
where the applicant is a company or o the r body of persons the 
name and addresses of all the d irectors o r like officers of the 
company or body of persons; and 
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(ii) shall state the situation of the premises at which the 
employment agency o r employment business is or is \0 be carried 
on and the class of business carried on or to be carried on at those 
premISes. 

(4) No application fo r a licence under this section sha ll be 
entertained by the Diredor unlC$$ il i! accompanied by a certificate . 
signed by or 011 behalf of the applicant, stating that he has complied 
with the provisions of subsection (2) and a copy of the newspaper 
containing notice of the appl icat ion. 

(5) An appl ication fo r a licence in respecl of an employment 
agency or an employment businCS$ may be re fused by the Director on 
any of the following grounds. that is to :;ay -

(a) that the applicant is an indlyidual unde r the age of 
twenty-five; 

(b) that the applicant is a person who on account of 
misconduct or for any othe r sufficient reason is unsu;table to hold a 
licence in respect of an agency or business o f the class in question; 

(c) that any person (other than the appl icant) who is or is 10 
be concerned with the carrying on of the employment agency or 
employment business is a person who on account of misconduct or 
for any othe r sufficient reason is unsuitable 10 be associa ted with an 
agency or business of the class in question; 

(d) that the premises at which the employment agency o r 
employment business is or is to be ea{ried Of) are unsuitable in 
respect of an agency or business o f the class in question; 

(e) that the employment agency or employment business has 
been or is being improperly conducted. 

(6) No employment agency or employment business may 
levy any charge 011 any applicant for employment in consideration of 
such employment or in consideration of-registration the refor. 

(7) A licence may be revoked by the Director o n any of the 
grounds specified in paragraphs (a) to (e) of subsectio n (5) or for a 
breach o f the provisions of subsection (6) of this section. 

(8) Unless revoked. a licence shall continue in force for one 
yea r (or such longer period, not exeeedi rlg five years, as the Director 
may specify in any part icular case) beginning with the da te specified 
therein for it s commencement: 

Provided that where the holder of a licence has duly appl ied 
before it s expi ry for 3 furthe r licence , the previous licence shall not 
expire until the commena:menl of the further liccnce o r. if the 
applica tion is refused. until the refusal is notified 10 him by the Director. 

(9) Where the holde r of a licence dies, Ihe licence shall be 
deemed to have been transferred on his death , if he was the sole holder. 
to his heirs. and if he was a joint holder. to his heirs and the surviving 



holder or holders. so however Ihal no such transfcr sha ll be made unless 
the transfe ree, o r transferees if morc th.an one, arc persons qualified to 
hold a liccoa: under this sedioll. 

(10) It shall be the duty of the holder of a licence under this 
section, within onc month. of any change in the paniculars 
accompanying the application for that licence unde r subsection ( \) . to 
give 10 the Director notice in wri ting of the change: 

Provided that nothing in this 5ubsei:lion shall be taken as 
authorising the holder of a licence \0 carry on any business otherwise 
than in accordance wilh the provisions of the licence . 

(11) Every licence gran ted under this section shall be 
endorsed whh notice of the effect of subsection (10) o f this section. 

( 12) The holder of a licence under this sect ion in Tesp«1 of 
any employment agency or employment business shall keep displayed 
o n the premises to which the licence relates in such a posi tion that it can 
be readily scen by persons reson ing to those premiscs-

(a) the licence; and 

(b) a copy of any regulations under this Act which apply to 
the employment agency or employment business. 

(13) Any person who contravenes any of the provisions of 
subsections (I), (6) and (10) of this :section shall be guilty of an offence 
against th is Act. 

(14) ll1isscction shall not applytothe supplyof pon worker.; 
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in accordance with the Port Workers Ordinance, and shall be without C¥. L71. 
prejudice LO the provisions of the Merchant Shipping Act . Qp.23oI. 

24. ( I) Wheret he Directorin tendstorefusc tograntortransfer ~ 
a licence. o r to revoke the same unde r section 23 of this Act . he shaD "" ~:. 
noti fy the applican t for, or the holde r o f. the licence or the person to ~--."" • 
whum it is requesled Iha! the licence be transferred. of his in tention 
and Ihe reasons therdor. 

(2) A person woo r«eives a notification of the intention of 
the Director as i~ mentioned in subsection ( I) of this section may make 
wrinen representat ions thereon to the Director wi thin 30 days of the 
receipt of such notification. 

(3) If the Director receives such represen tations within the 
time specified in sub$ection (2) of this section . he shall consider them 
and-

{a) if he decides nOI 10 proceed wi th his intentions and 
accordingly decides to gran t or not 10 revoke o r transfer the licence. 
he shall notify the applicant or holder of his decision; 

(b) in any other case. the Director shall notify the appl icant 
o r ooldcr accordingly. and Ihe lauer may. within fifteen days from 
such notificat ion. appeal to the Authority. 
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:ZS. The Minister may make regulations to secure the proper 
conduct of employment agencies and businesses and to protect the 
inte rests of persons availing themselves of Ihe services of such agencies 
whether as persons seeking employment or employers, and such 
regulations may without prejudice to the generali ty of the foregoing 
in particular make provision -

(a) requiring persons running such agencies and businesses 
10 keep records as may be prescribed; 

(b) prescribing tbe qualifications required for persons 
running such agencies and businesses; 

(c) regulating advertising by persons runn ing slIch agencies 
and businesses; 

(d) regulating the provision of services by persons running 
slIch agencies and businesses in respect of persons who seek 
employment outside Malta. 

PART VI 

Manpower Rec:ords 

W<>rk Books.,..,. 26. (1) The Minister may make regula tions under this sect ion 
oth<,OO';"' ....... 1>, prescribing the registration and recording of gainfully occupicd persons 

or persons seeking employment whether by means of work books, 
identity cards, by means of elect ronic- related data recording and 
recove ry systems or other documents. Such regulations may in 
particular provide: 

(a) for the use of work or identity cards o r o ther documents 
for all or any one or more classes of such persons; 

(b) the method of issue and control of such documents; 

(c) for the fees to be paid for the issue and replaccn.ent 
thereof; 

(d) for the conditions under which such documents may be 
issued; 

(e) who the persons responsiblc for the custody of such 
documents may be; and 

(0 the particulars to be shown or ente red in such documents 
or records. 

(2) Any such regulations may also provide for such 
documentation as may be prescribed for pUTp05es of registrations for 
employment o r employment training. 



(3) The Minister may also make regulations providing for 
the restriction of the disclosure of any p,Lrticulars furn ished in 
acoordance with regulations under this $Cction . o r in accordance with 
section 27 of this Act. for prel;Cribing the conditKms under which 
reoords of any such pan iculars may be kept and for requiring such 
reoords to be dest royed after such period as may be prescribed . 

(4) The Minister may delegate any power vested in him by 
this section to the Corporation. 

27. (I) The Corpora tion may from time 10 lime require any 
person in charge of a school 10 furnish in such manner as may be 
requested and within a reasonable time such particulars as the 
Corporation may require with respect to pupils leaving school or who. 
while attending school. attain a sta ted age. 

(2) Without prejudice to the gene rali ty of the po .... e r 
confe rred in subsect ion (I) of this section. the particulars which may be 
requi red shall include such particulars . rela ting to age. sex. ability, 
educational attainments and other partK:ulars of the persons to whom 
they relate as appear to the Corporation to be necessary ore~pedient 10 
enable adequate advice to be given on e mployment prospects and 10 
prepare plans fo r thei r train ing pursuant to the provisio ns o f this Act. 

(3) Any person who fails 10 comply with any request made 
unde r this section shall be gu ilty o f an offence against this Act. 

28. ( I) The Corporat ion may. from time 10 t ime. request any 
employer or any gainfully occupied person to furn ish. within a 
reasonable time such information as the Corporation may req uire in 
connect iOll with employment and o ther occupations. 

(2) Any such request may be either general or with respecl lO 
a classor classes of employe rs. or lO a particular employer or employers. 
o r to a class or classes of gainfu lly occupied persons . 

(3) Whe re any such req uest is general o r .... ith respect 10 a 
class or clas5('s of e mployers o r to a class or classes of gainfully occupied 
perwns. it shall be made by nOlice published in the Gaze tte . 

(4) Any person who fails to comply with any request made 
under this 5«tion shall be gu ilty of an offence againstlhis Act. 

I'AR'{' VII 

Apprent io:es and 'I'rail1ft:S 

29. In th is Pa rt. unless thoe context otherwise requires -

'"apprentice" means a person over the age of fifleen years who 
is boLlnd by a wriuen agreement 10 serve an employer for a deter­
mined period wilh a view to acquiring knowledge. including theory 
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a nd practice. of a call ing in which the cmplo)'er i$ reciprocally 
bound to instruct that person and "apprent iceship" shall be con­
strued accord ingly. 

"calling" ntcans any skill . trade, craft, or other occupation o r 
section therCQf. designated from time to time by a schemc orby the 
Minister by no tice in the Gaze tte; 

"conditions of employmcnt" has the same mcaningas assigncd 
to it in Section 2 o f the Conditions of Employment (Regulation) 
Act; 

" journeyman" means a person woo hasscrved his appren tice­
ship and has satisrled a Trade Te!iting Board as to his proficiency in 
a calling; 

" parent" in addition to its ordinary meaning includes any 
person who has the lcgal care or custody or tile CIIre or custody 
infact o f another pefWn who has not attained tile age of eighteen 
years; 

"prescribed" mCHns prescribed by a schemc 01" by regulations 
untkr thispan; 

"schcmc" means a scheme under this pan ; 

"Trade Testing Board" means a boardconstiwted as insection 
40 o f th is Act. 

" trainee" means a person o ther than an apprentioe. who is not 
of compulsory school age and who is receiving training under an 
agreeme nt in wri ting in a calling or pan of a calling othe rwise than 
at a recognised educational establishment. provided that a traincc 
may be requ ired to attend a recognised educat ional establishment 
as part of such training and trainecship shall be construed 
accordingly. 

30, ( I) No person may e mploy an apprentK:eor trainee without 
a writlen penni t from the Corporation which shall specify the maximum 
numberof apprentices or trainees that may be employed: 

I>rovided that no sueh permit shall be given under this section 
for the e mployment of apprentices or trainees unles.i 11 draft scheme 
or agreemcnt which includes provisions respecting tile qualifica­
tions. training and conditions o f employment o f an 1Ipprentice or 
trainee has becn previously drawn up by the person applying 
tile re for and approved by tile Min ister o n the 1Idvioe of the 
Corporalion and unless sucll a person sholl's to the satisfaction o f 
the Corporation 11131 lIis establisllme nt offcrs reasonable QPpon u­
nities for the proper train ing of thc numner of apprentices or 
trainees proposed to be employed IlIerein. 

(2) Any person who contravenes any of tile provisions o f 
subsection (I ) of th is sect ion sllaU be guilty of an offerK% ag3inst this 
Act. 
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3 1. (I) An employer on engaging an apprentice or tra inee sha ll Wdtt<o 
enter into a wrinen agreement with him. "!I'<'<""'"'. 

(2) If such apprentice Of" t l'lli nee is a minor he shall not 50 
bind himself e~cept wi th the consent of his parent . or if there is no 
parent. with Ihe consent of the Director. 

(3) A minor who binds himself as an appren tice or trainee as 
provided in subsection (2). shall be bound by the agreemenl throughout 
ilS currency no twi lhstanding Ihal he may have in the meant ime attained 
the age of eighteen years . 

32. (I) No agreement o f apprenticeship in a ca lling or trainee· 11<, .. , .. ,;0.,0{ 

sh ip shall be binding un less and until it has been registe red with the ".,«"",n'. 
Corporation in accordance with the provisions of this AeI . 

(l) When registering such agreement . the Corporation shall 
ensure that: 

(a) such agreemem complies wi th the prov,s,ons of the 
apprent iceship o r trainct:ship scheme applicable 10 the trade or 
calling; 

(b) the emplo)'er and the apprentice or lrain.ee are fit and 
proper persons to en ter into such agrcemem ; 

(c) the apprentice or trainee has produced to Ihe: employer a 
medical cenificate cert ifyi ng his eap"bility to unde rtake training in 
the ealli ng; 

(cl) the appremice or trainee has the necessary Slandards o f 
education prescribed by thl: Schl:me . 

(3) The Corporation shall keep a Register o f Apprentices 
and a Register of Trainees and all agreemenlS shall be registered the re· 
in. 

(4) TIle da te o f registration shall not affect the date of 
commencement o f tlK: agreement . bu t a refusal to register the agree· 
ment sha ll cause the ag reement to be null and void from the date of 
refusa l. The date of commencement of an Hgreemem shall be the date of 
signing by all the parties or such date as may be: stipulated therein. 

(5) Any party aggrieved by a decision o f the Corporation 
unde r this,;cction ma)' within fi fteen days from thedateof not ifiC8 tion in 
writing of such decisi(ln appeal to the Authority . 

. 1.'. (I ) The rights and obligat ions of any employer under any T,.nll •• o( 

agreement of apprenticeship or traineeship may. with the consent of the ... _ .... M. 
Corpora tion. be transferred to anothe r empJo)·er. 

(2) Subject to the pro"isions of subsection (4) of this §celion 
no such transfe r shall be complete until it has been registered with the 
Corporm ion. 
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(3) Tbt: Corporation may refuse 10 register any transfer 
which. in its opinion. is not in the interest of the appremice or tra inee. 

(4) If any per.;on is engaged as an apprentice or trainee by a 
partnership. his agreement shall not be terminated by reason of the 
death or re tirement of any p;lrtne r. if the business of the p;lrtnership is 
continued by another person or partnership: and the rights and 
obligatiol15 o f the employer under the agreement sh~ 1I be deemed to be 
transferred to the per.;on o r partnership continuing the business. 

J.I . ( I) Subject to the provisions of ~ions 3S and 41. an 
agreement of apprenticesh ip or trairoeeship may only be rescinded by the 
Corporation al the wriuen request of the panics thereto on proof of 
good and sufficient cause. 

(2) An appeal from a decision of tbe Corporation under Ihis 
se<:tion may be made to the Authority within fifteen days from the 
notification in writing oflhe decision. 

35. (I) The first three months of an agreement o f 8ppt"entice­
sh ip Of traineesbip shall be a period of probation during whio:h the 
agreement may be termina ted by ei tber party on three days notice in 
wri ting being given, and ~ny agreement to the contmry, whetber 
expres..'\Cd or implied . shall be null and "oid without however affecting 
the validity of any other pan of the agreement of which it forms part . 

(2) No apprentice or trainee who has completed his 
probationary period shall alleoo 10 any selective in terviews, test or 
examinat ion and no person may interview. test o r ClIamine any sueh 
apprentice or trainee, with a view of a1lemali~"C emf)loymcnt . un less 
such apprentice or trainee has been so authorised by his employer and 
the Corporatio n has given its approval: and any person acting in 
contravention of any of the provisions of this subsect io n shall be guilty 
of an offence against this Act. 

It<:eordotob< 36. ( 1) Every employer upon whom an agreement of 
~pttor.......,., .... apprenticcshi p o r lraineeship is binding. shall at all times keep in respt<:1 

of every apprentice or trainee such records as may be prescribed.. 

Makinaof 
Sdoe""". 

(2) Every pe r:;cm who is or has been an employer refe rred to 
above sha lt retain any record made in terms of IM preceding subsection 
for a period oftbree yearssubscquent to the dateof the record, and .hall 
on demand by the Corporation made at any time during the said period 
o f three years produce the said record. for inspection. 

(3) Any per.;on acting in contravention of any o f Ihe 
foregoing provisions of this section. o r fa iling to comply with any 
demand made thereunder, shall be guilly of an offenae again>llhis Act . 

37. (I) The Minister may. after consult ing the Corporation. by 
regula tions under th is part moke a scheme or schemes for regulating the 
condi tions of employment and train ing o f apprentices and trainees. 
Every such scheme may in particular prescribe -



(~) th.: Ilualifications. including age and educAtional 
'IlIndartl. required for apprentices 01" for tra inees; 

tb) the period of apprenticeship or train.:eship. the 
,·"rimions in such period which may be allowed . and the 
circumstances under which those variations may be allowed; 

(c) the rat.:s according to which apprentices and trainees 
shall he rcmuncrated. the circumstances unde r which those rates 
m;oy b.: reduced or shall be increased. and the extent of the 
r.:duction o r incrcase: 

Provided that no ra te based upon the quanti ty of work done 
shall be prescribed ClIcepl in the last year of apprenticeship or 
trainees hip; 

(d) the classes of inmuction which appren tices or trainees 
,hall allend and the number of hours per week. whether within Or 
lluhide thei r ordinary working hours. and the period during which 
Ih.:y sha ll allend such classes: 

(c ) the practical training which employers shall pro"ide for 
,Lppren tices and trai n~s in their employ: 

(0 the proficicney ICSlsor examinationswhich apprentices or 
tra inees shall unde rgo from time to time: 

(g) the ma.\imum number of ordinilry working hours which 
apprentices or trainees may be required or permined to work 
uu ring .my week or on any day. and the days on which. the hourson 
Ull)" day before or after which anu the intervals du ring which nO 
"pprcntice or trainee ma)' be required or permitted to work: 

(h) the maximum period of overtime which appren tices or 
train('('s ma)" be required or permitted 10 work during any specified 
period. and the ratcs according to which they shall be remunera ted 
In rcspeet of overtime: 

(i) the number of paid ho lidays to be a llowed to apprentices 
<lr trainees during any year of apprent iceship or traineeshipand Ihc 
rates according to which (hey shil ll be remunerated in respect of 
~\lch holidays; 

(j) the ci rcH ms(ances under which 3n employcr sha ll P3Y 
addi tional remu ncrat ion to ,Lny 'Lpprenlice or 1T~i nce in his 
cmployment and the amount of the additiona l remuneration or the 
IlllmT1e r in whidl it sh,llI be calculated; 

(k ) t h ~ remunermion ;Lnd the other conditions of appren tice· 
,hip ur tra ineeship in respect of any period during which an 
Hpprentil'c or trainee is unable by reaSQn of any condition of 
;lpprcnticc~htp or lrainecship or other specificd circumstance to 
re mic r .crvicc t<> hi .. cmplo)'cr duri n ~ ordinHry wurking hours. 
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(2) A scheme may provide for the makingoforden for giving 
effect to the purpose of the scheme. 

(3) A scheme may be amended or revoked by a subsequent 
scheme or by an order made by the Minister. after consultation with the 
Corpora tio n. 

(4) Different conditions of appremiceship or traineeship 
may be prescribed under subsection (I) in respect of different classes of 
cmployers or apprentices or trainees. and different designated caJlings. 
and in prescribing such different condi tions the Minister may apply any 
method of differentiation he m~y deem advisable. 

(5) The Minister may. in any scheme published under sub­
section (1) provide that the conditions of apprenticeship or trainceship 
there in prescribed or such of the said conditions as may be specifted 
therein shall, as from a date 50 specifIed . apply in respect of apprentices 
or trainees who have entered into an agreement of apprenticeship or 
traineeship upon o r after the da te on which the calling concerned was 
designated and before the date upon which tile said conditions come into 
operation. and no such agreement shal l cease to be binding upon the 
parties thereto hy reason o f the fact that as a w.;uit of the scheme. the 
conditions o f apprenticeshIp or trainecship appl icable in respect of those 
apprentices or trainees have changed. 

38. (I) llJ<: Corporation shall have power 10 make such inspec­
tion and enquiry as may be necessary for tile purpose of ascenaining that 
apprent ices and trainees are recei~i ng adequate training. 

(2) If in the opinion of tile Corporation any apprentice or 
trainee is not receiving adequate training. tile Corporation may order 
the employer of the apprentice or trainee to take such action. speci rled 
in the order, as the Corporation deems neoessary 10 ensure that the 
apprentice or trainee will receive adequate train ing. and may witlldraw 
or vary any such o rder. 

(3) In any such order the Corporation may. subject to the 
provisions of any scheme applicable in the case. speci fy the claSSC5 of 
work on which the appren tice or trainee is 10 be traincd, the periods 
du ring which. the inte rvals at which or the dates between wilich i1e shall 
be so trained. Ihe conditions rela ting tosupcrvision. the me thod o r place 
o f work. and any other matters or condit io ns re lating to the training of 
the apprentice o r trainee . 

39. (I ) The Corporation may. on an application from the 
employer, authorise in writing. for such period and s"bject to such 
conditions as it may determine, the loan of the services of an appl"enticc 
or trainee to another employer, if in its opinion it is in the interest o f the 
apprentice or trainee to do 50, 

(2) No loan of the services of an apprentice 01' trainee to 
another employe r authorized "nder subsection ( I) shall release the 
person who is the employe r in terms of the agreement of apprenticeship 
or traineeship from any obligation under the agreement. 
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40. ( I) The Minister may, in consultation with the Corporation, T ..... Tao'" 
appoint such Trade Testing Boards as he: may deem necessary for the: Boud .. nd 

purpose of conducting the examination of apprenti.:c$ o r trainees Cerb_. 
designed to ascertain their proficiency or competence in a calling. 

(2) The Corporation shaH issue 10 each apprenlke or trainee 
who has completed his term of apprenticeship or trainee!lhip a journey· 
man's certificate or a certifICate of competence as Ihe CI!iC may be. if the 
apprentice o r trainee has satisfied a Trade Testing Board that he has 
attained the required standard of proficiency or competence: 

Provided that the Corporation m3Y with the: concurrence of 
the Ministc r issue such certificates without reference to a Trade Testing 
Board if it is satisfied that suitable arrangements eltist within any 
industry or undertaking. whether belonging to GO'o'emrncnt or not . for 
tbe assessment of apprentices or trainees as regards attainment of the 
requ ired standard of proficiency o r competence in the particular caHing. 

41. The Minister responsible for Education may. in consullat ion 
with the Corporation. make regu lations for the scttingupofstandards of 
proficiency o r competence in the various caHingsand the certification of 
persons who shall have obtained such stand3rds. 

R<I"I"' ..... ... ;,~ ,--.. ...will. 
ccnifico.;.,.,. tIC. 

42. (1) If any d ifference arises between an employer and an Se"lemen.g( 
apprentice o r trainee, or if it appears to the Corporation that either the 0;" .... ..,.,.. 
employer o r the apprentice or trainee is unable to fulfil any of the 
conditions of the agreement of apprenticeship or traineeship, or if either 
fails to observe the covenants thereof or if either is convicted of a !iCrioui 
criminal offence, the Corporation shall. at the request of either parly or 
both, o r of its own motion, consider all the circumstances of the: case and 
it shall have power to de termine all matten relative there lO including thC' 
cancellation of the agreement or the transfer of the apprentice or 
trainee. An appeal from any such decision of the Corporation may be 
made within fifteen da)'$ from the notiroea tion of such decision to the 
Authority whose decision shall be final. 

(2) During the period of any dispute between an employer 
and an apprentice or trainee, the employer shall be entitled as from the 
date of reporting Ihe circumstances to the Corporation, to suspend the: 
apprentice or trainee from work without pay, saving the right of the 
apprentice o r trainee to full reinstatement with back·pay if the final 
decision is in his favour. 

43. ( 1 ) No person shall. direc1ly 01'" indirealy. require or permit 
any person, o the r than the Government or the Corpol1l tion, to pay or 
give any consideration in o rder to employ an appren tice or trainee in a 
calling or rece ive any such consideration from any person other than the 
Government or the Corporation: and any person acting in 
contravention of the foregoing provisions of this subsection shall be 
guilty of an offence against this Act. 
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(2) Any person who has. in oomravemion of the pro, ision~ 
of subsection ( I ). paid o rgiven any such consideration. may recover the 
same in a court o f law and any court. before which any person is pro,ed 
to havc committcd a cont llwention o f the ~id subse~ion. may on proof 
of the amount improperly received . oroer such person . to refund the 
same and any such o rder sh~n be of the same force and effect and be 
e)(eeulable in the ~me manner as if it had been giwn in a d,·il action 
duly insti tuted in that court be t"·l'Cn such person and th .. person who 
paid or gne tho:! consideration: 

Proyided that any 511th claim for the refund o f the money im. 
properly received shall be barred by the lapse of two years from the ter· 
mination of the apprenticeship or trainecship. 

-14 . (I ) The Minister may. in consultation with the Corporation. 
make regul3tions prtscribing -

(a) the ~"Crtifiemes. in respeet of birth and educa tional 
standard, which may be demanded and medical .. xamination "·hich 
may be requi red in connection with the registra tion of an 
agreement of apprent iceship or traineeship. the forms on " ·hich 
such an agreement and medical certificatio n of apprentices and 
trainees is to be made: 

(b) the nalUre of returns which employers may from tim .. to 
time be requi red to furnish anu the period wi thin which tho5c 
returns shall be 50 furn ished; 

(c) the ci rcumstaoces and manner in which any amendment 
may be made in an agreement of apprenticeship or traineeship: 

(d) all matters which by this Part are requi red or penniued to 
be prescribed; 

(e) generolly all mallers which he considers necessary or 
expedient to pn.'SCribe in orde r that the purposes of this Part may be 
achieved . 

(2) Diffcrent regula tions may be made under subs<!etion (11 
in respect o f different classes of employers or apprenticcsortrainee<> and 
of di ffe rent callings. and in making such regulations the Minister may 
apply any method of difk rentiat ion he may deem advisable. 

"'5. No thing contuined in th is Act sha ll effeet -

(a ) any right which an appren tice or trainee may ha''C to 
institute civil proceedings against his employer in respeCt o f any 
contravention o f or failure to comply "·ith any pro~·ision of an 
agreement of apprcnticc:wip Of traineeship or any cond ition 
thereof; 

(b) any right which an employer may have to institute ci .. il 
proceedings against an apprent ice: or t rai~ in respect of any 
cont ravcntion of or failure to comply with the pro .. isions nf the 
agreement of apprenticeship or trai llet!Ship Or any ennditinn 
thereof. 
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rART VIII 

Enforcement . OIT~11U'!ii and I"'na ltiel 

~6. (I) The Minist~r may designate in writing sp«ifi~d officers """""'_"' 
of the Department of Labour or oftne Corporation to be inspectors fo r 
Ihe purposes of this Act. 

(2) Inspectors under this Act shall have such fu nct ions and 
duties as may be prescribed. 

(3) [nspectors designated as aforcnid shall be cmpowered-

(a) 10 enter freely and without previous notice at all 
reasonable times any premises or place liable 10 inspection under 
Ih is Acl : 

(b) to carry out in any such premises or place any 
e~amination. test or inqui ry which they may a .msider necessary in 
o rde r 10 salisfy themselves that Iho:: provisions of th is Act or of any 
rcgulations or orders thereunder ~ L~ we ll MS any recognised 
conditions of employment arc being observcd. und in particular -

(i) to inle rrogale. a lone or in the presence of witnesses. 
the employer or the emplo~'ees or the apprentices or trainees 
on ~my of the ~id mallers; 

(ii) 10 re<lu ire the production of B!1y books. registers or 
othcr documcnb the keeping of which is prcscribeu by this Act 
or by any ordcr issued under this ACI and I" copy such 
docurnents or nlUke cxtr.!cts therdrom. 

H) On the (lCCa$ion of an inSp«tion visit.lLn inspector ~h lL II 
n"t ify the employcr or his u::prcsenlalivc of his presence. unlcs- hc 
considers that such a notification may be prejudicia l to the performance 
nfhi,uutie~ . 

(5) The premises arid pllLceS liable to inspeCliQn under this 
Act arc any prcmi~"l or places in respect of which :my provisions of this 
,\ ct ur of ~ ny rcgul3tion or o rde r thereunder or any recogoiscu 
cunuiti, >n~ of employment apply ur an~' premises o r places in respect of 
.... hich ~n inspector h3s rcasonahle cause 10 belic~e that th is Act or ~ L ny 
regul:n ions o r o rders thereunder o r any recognised condition$ of 
... mplnymenl apply . 

. n . ( I) No person shall improperly influence or ancmpt to t"'l""""'" 
innuence uin::ctly ur indirect ly on beha lf of himself o r on behalf of any inn ... _. 
other person. the Authority. tho! Corporation or Iheir members ur 
uirectors. o r persons cmplo~'ed by them. in the exercise of thei r 
funcliuns under this Act. 

(2) Any person .... 1\0 conlra,'cnes any of Ihe foregoing 
rH "'Isinn, nf this section shall be gui lty of an offence against this Act . 
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f.... 48. Any pcrwn who, in connection with ~ny maner under this 
inlormal ..... " "" Act -

Offence> in 
,_<tof 
q,pr.",i<n/Iip 
Of .. ........,... 

(a) furnishes any information which he Imo"'S 10 be false in a 
ma terial particular, or recklessly furnishes any information which is 
fa lse in a material particular; o r 

(b) wi th intent to deceive: produces. furnishes. sends or 
o therwise makes use of any do<:umcn t which is false in a material 
particular; or 

(c) wilfully refuses or without lawful excuse (the proof 
whereof shall lie on him) wi thholds any material information; 

sha ll be guilty of an offence against Ih is Act and shaU on convictioo be 
liable, 10 a fine (mulro) of not less than fifty li ri but not exceeding r.,'c 
hundred lin. or to imprisonment for a period nol exettdingone year. o r 
to both such fine and imprisonment. 

49. (I) Anypersonwho -

(a) contravenes o r fails 10 comply wilh any provision of an 
agreement of apprenticeship or trainees hip or any provision of a 
scheme which is binding upon him; or 

(b) contravenes or fails to comply with the provisions of 
section 30. subsection (2)ofsection 35, section 36, subsection (I) of 
section 43; or 

(c) knowingly or recklessly makes any incolTect statement or 
en try in any rerord o r return kept or furnished under this part or 
any regulations made thereunder; or 

(d) refuses or fai.ls to answer to the best ofhls knowledge any 
question which the Director or his representative, an officer of the 
Corporation or an inspector has put to him in the exercise of his 
funetions unde r this part ; or 

(e) refuses or fails to comply with any requirement duly 
provided for under this Act; or 

(f) hinden; the Corporation or the Director or their 
representa tives o r an inspector in the perfonnance of their 
functi ons under thi~ Act; 

shall be guilty of an offentt agaill5tth is Act . 

(2) Where any contravent ion against Part VII of this Act or 
any regulations made thereunder is committed by a person who is under 
the au thority, control or charge of another person, liabi lity therefore 
shall be contracted not only by the person committing the oomravention 
but also by such other person if the contravention could have been 
prevented by the exercise of diligence on the part of such o ther person. 
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_ SO. Any pel'liOn IUihy of an offence against this Act under section O«~'"'''' .pin" 
15 or section47 thereo shall be liable, on conviction. to a fine (mll/la) of ;r: 7 
not less than five hundred liri but not excceding five thousand lin. 4 . 

5 1. ( I) Any person guilty of an offence against th is Act o r who ec, .. ,.1 
fails to comply with any of the provisions of any regulations or orders peRlhf 
made thereunder, shall. unless a part icular penalty is provided therefor 
in this Act or in any such regulation or order. be liable. on conviction. to 
a fine (m ll//a) of nolless Ihan twenly lin and not more Ihan four hundred 
liri . 

(2) No proceedings shall be laken against any person for any 
offence against this Act othc r than an offence against sections 15 and 48 
thereof. where such person. having received an inlimal ion by Ihe 
Dircctor for the payment of a penalty of r.fteen li ri for having 
contravened the provisions aforesaid oflhis ACI or of any regulat ions or 
orders made thereunde r, complies with such provisions and pays such 
penalty to the Director in e ither case wi thin r. neen days from the receipt 
by him of such intimation. 

52. The punishmenl.'i provided in tltis Act shall apply unkM the 
fact constitutes a more serious offence under the Criminal Code or any 
other law. in which case such Code O£othcr law shall apply. 

- .. c ... Lcod<. 
Cop. 9. 

53. Notwi thstanding any o ther law, proceedings for an offence Ptescrip'''''' , 
under this Act may be commenced at any lime within six years from the 
commission of the offence. 

PART IX 

5-$. (I) The Ministe r may make regulations generally for giving RCI"I,,""'" 
erfect 10 the provisions of this Act •. and the enforcement thereof, and in 
particular. but without prejudicc 10 the generality of Ihe foregoi ng-

(a) fo r providing for any matter which is requi red or 
authorised by th is Act to be prescribed; 

(b) for prescribing the powers and procedures of lhe 
Authori ty in the hearing and disposal of appeals under this Act . 

(2) l bc powers of the Minister to make regulatiollS under 
any of lhe provisions of this Act shall include the power to establish the 
punishmenl.S in respect of any violation or contravenlion thereof. or 
failure to comply therewith: 

Provided that such punishments shai l nOI exceed a fine (mU/la) 
of one thousand liri o r imprisonment exceeding three months. 
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55. (I) A direelOO-. o ff.u:r. employee. agent or c{)Ilsuitanl ofthc 
Corporation who is in any way direc,ly or indi rectly inlcresled in any 
cont rac' made or proposetl \0 be made by tile Corpornlion or in any 
activity Of service 10 be provided foroTh), .he Corporation. shall as soon 
as possible after the relevant dr~umstances shall have come 10 Ilis 
knowledge, disclose Ihe nature of his interest to Ihe Board of ,he 
Corporation. 

(2) Any disclosure made under subsect ion ( I) of this section 
by a diret'or shall be reoorded in the minu tcsofthe mee ting at which il is 
made. and the direcloT-

(a) Shall. a fte r the disclosure. wi , kd raw from tile meeting 
while Ihat matte r is being discussed or ~d by the Board; and 

(b) shall be disregarded for the purpose of constituting a 
quorum of Ihe Board for any such discussion ordecision. 

(3) the Corporation shall wilhoUI del~y inform lhe Ministe r 
o f any d isclosure made unde r this section. 

5(\ . ( I ) Subject to the provisions of the following subsections of 
thi s $Cction . the Employment ScrviCl! Act and the Indust ri,,1 Training 
Act are he reby repealed . 

(2) Unlilsuch time as they arc revoked. repealed or replaced 
any scheme made. pennitorexempliOflgranled. any agreement cntered 
into and any regulation o r o rder made. under o r in virtue of the 
Employment ScrviCl! Act and the Industrial T raining Act shall . 
not withst~nding the repeal o f those Acts. continue in focce and shall be 
deemed \() have been m;.de under and in virtue o f lhis Act. 

(3) The provision of the Employment Service Act rela ling 
to the Auxi liary Wo rkers and Training Scheme . and to workers engaged 
Iherein. sha ll cont inue to apply un t il sueh t ime as the Minister may hy 
Order dete rmine. 

(4) Any person registered for Employment under lftc 
Employme nt Service Act sha ll continue 10 enjoy the same priority fo r 
re ferral for employment under this Act. to which he WOl'S ent. t led 
immed iately beforl' the coming inlO force of Ih is Act . 

(5) Any rderence in ~ny other law to the Emplo)'ml'nt 
Service Act o r to the Indust ri al T TDin ing ACI sha ll be deemed to be a 
rerere lice In the rc l3live pmvision~ of I his Act . 
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SCHEDULE 

FORM OF OATH TO BE T A KEN 
BY MEMBERS OFTHEAUTHOR1TY 
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I ............. ........... .. ......... .. . ....•............ .... Ilaving been 
appointed to be MembCr o f the National Employment Authority constitu ted under the 
Employment and Tra ining Services Act. 1990. do hereby swear that I will faithfully. 
fully. impartially and to the best of my ab ility di<>charge the trust and perform the duties 
devolving upon me by vinue of the said appointment . 

So help me God. 

. . ............... . ..... ..... .... . ....... . 

Passed hy the House of Represelltati~es al Sining No. 418 of the 271h July . 1990. 

P . M USCAT TERRlIlH .. E 
Clerk /0 (he Ho~ of Rl'p'denll~I;"U 

u..WREl'OCE GONZI 
S~(lktr 

Il'f"Ibblih, mid.D;""'i", .. ,, la- '.Infonn:uzjoni KaoIil jo ~ I>yllot- Otpoo_ '" ,..,.,. .... c_ 
MilbuJh fl.'''.mp<",otoJ.G""m 1'rittInt", rh ~ 1'''''''''C ""SI 

p, ... :!k_ 1'rI« ltk 
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