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. ,\ FDI Attractiveness Scoreboard
B g4y Malta's attractiveness parameters

e=mCorporate taxation

e Telecommunications Infrastructure
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i \ FDI Attractiveness Scoreboard
o gAY Malta's attractiveness parameters facing challenges

e Stability of social climate
emm| 5bor costs

Local labor skills level

C Stability and transparency of political, legal and regulatory
environment
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e FDI Attractiveness Scoreboard
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Malta's attractiveness parameters

R&D and innovation environment
e==Transport and Logistics Infrastructure
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B ¥y Infrastructure

Malta’'s planned infrastructure for population growth

$

| don't know 1%

70%

Inadequate

Infrastructure priorities for Malta to remain attractive

65%
Education system

46%
O Health service

10% Adequate 76%

o— 1 9% Neither

(ﬁ\ 57%
[/ Electricity security

Priorities for Malta's success
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Enhancing Nurﬁuring Contmpe Rationali;ing Slowing
infrastructure existing .attractlng and sharing growth
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People and recruitment actions Priorities for Malta’'s success

o Increasing reward and compensation 49%

e Increased recruitment 45%

69%

e Hiring third country nationals 43% 8 1 0/
o Outsourcing some activities (to third parties) 37% o
Using automation 34%

e Reskilling/upskilling existing workforce 34%

34% Retention of specialized talent Not finding specialized skills in

the local labor market

Factors impacting ability to recruit and retain talent from overseas

51%
41%
35%
34%
Cost of housing  Ease of process and  Challenges faced by ~ Talent competition in Personal tax
and living cost of bringing non- expats to build a long- Malta frgm benefits you can
EU nationals to Malta ~ term future in the companies in the offer to your

country same/other sectors employees




Skills and

7 5 % availability of

workforce

Stability of the

68% political and

regulatory regime

The cost

6 6 % competitiveness

of the country

Quality of life,
5 1 % diversity and

culture

The reliability
4 6% and coverage of
infrastructure
2 5 0/ The strength of the
0 domestic markei
The safety and security
2 40/ measures put in place to
0 prevent a future major
crisis
0 The level of government
1 6 /0 support to address
inflation
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Leading business sectors in Malta over the next five years

@ 59% 48%
>\ Tourism and leisure Gaming

— 37% 35%
—|lO0 «o| Paymentsand FinTech Aviation




Thank you!




